
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

5.2.1 

Percentage of placement of outgoing 

students and students progressing to 

higher education during the last five 

years. 



 

  

Details of outgoing students placed 

5.2.1 



 

Average Percentage of Placement of outgoing students during the last Five Years. 

Sr. no. Academic Year No Number of 

Students Placed  

Average Percentage of Placed 

Students. (%) 

1.  2021-22 23 22.11 

2.  2020-21 12 25.53 

 

Average Percentage of Outgoing Students gone for Higher Education during the last Five 

Years. 

Sr. no. Academic Year No Number of 

Students Placed  

Average Percentage of Students 

for Higher Education. (%) 

1.  2021-22 49 
47.12 

2.  2020-21 28 
59.57 

 

Percentage of placement of outgoing students and students progressing to higher education 

during the last five years 

Sr. no. Academic 

Year 

Number of 

Students 

outgoing 

Number of Students 

Placed and Higher 

education 

Average Students 

Placed and Higher 

education (%) 

1.  2021-22 104 72 
69.23 

2.  2020-21 47 40 
85.11 

3.  2019-20 NA NA NA 

4.  1018-19 NA NA NA 

5.  2017-18 NA NA NA 

 

                      

 

  



 

List of students placed along with placement details (Year of graduation-2022) 

Sr. no. Name of student 

who has been 

placed   

Name of the  employer with contact 

details  

Pay package at the 

appointment (In 

INR per annum) 

1.  Aher Pooja Sahebrao 
Episource India Pvt. Ltd, Mumbai;+91-22-

6861 4300 211000 

2.  Ahire Kshitij Bapu 
Alembic pharmaceuticals Ltd, 

Vadodara;alembic@alembic.co.in 300000 

3.  
Bhusare Rina 

Hiraman 
Dattakrupa medical, Dindori  

144000 

4.  
Deshmukh Ruchita 

Vilas  

Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 240000 

5.  
Jadhav Vaibhav 

Arun 

Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 150000 

6.  
Kale Durvesh 

Dhananjay 

Cognizant Technology Solutions India Pvt 

Ltd, Chennai; 250000 

7.  Panchal Anuja Anant 
Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 150000 

8.  
Patil Mangesh 

Balasaheb  

TATA consultancy services, Mumbai; 

corporate.office@tcs.com 165000 

9.  
Rakhonde Vrushali 

Vijay  

Parexel International Pvt. ltd, 

Hydrabad;info@parexel.com 180000 

10.  Rathod Janhavi Anil  Pharmacy shop 144000 

11.  
Samore Komal 

Suresh  

Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 150000 

12.  
Sayambar Sudha 

Balasaheb 

MediProbe Services Pvt.Ltd, 

Pune;admin@mediprobe.co.in 180000 

13.  
Sonawane Akshay 

Kailas        

Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 150000 

14.  Uphade Gauri Atul  Care Holic Pharmacy 180000 

15.  
Gaikwad Sonika 

Hemant 

Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 150000 

16.  Gawali Nikita Vilas Med Pluse, Ashoka Marg 180000 

17.  
Kangane Akshay 

Raosaheb 

Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 150000 

18.  
Lokhande Sonal 

Dnyaneshwar 
Rakshaa Generic Medical Stores 

180000 

19.  
Patil Krupesh 

Manish 

Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 150000 

20.  
Sarode Swati 

Jagannath 

TATA consultancy services, Pune; 

tcs.pune@tcs.com 165000 

21.  
Shirsath Ravindra 

Dhudku 

Mylan Laboratories Ltd.Nashik; mylan 

.india@mylan .com 150000 

22.  Thitme Prajkta Dattu 
Episource India Pvt. Ltd, 

Mumbai;admin@hirepro.in 211000 

23.  
Purkar Vikas 

Rajendra 

Sentiss Pharma Pvt. 

Ltd.information@sentisspharma.com 250000 

  

 
 



 

List of students placed along with placement details (Year of graduation-2021) 

Sr. no. Name of student 

who has been 

placed   

Name of the  employer with contact 

details  

Pay package at the 

appointment (In 

INR per annum) 

1.  
Bhadane Sagar 

Gulabrao 

TEAMLISE service limited,  Bangalore; 

jobs@teamlease.com 255000 

2.  Kharde Prathamesh 

Pravin 

Mylan Pharmaceuticals Pvt Ltd, 

Hyderabad(Viatris ) 

;Viatris.india@viatris.com 300000 

3.  
Labhade Sandesh 

Sahebrao 

Raptim Pvt. Ltd., Mumbai; 

contact@reaptimresearch.com 250000 

4.  
Jadhav Neha 

Balwant 

Raptim Pvt. Ltd., Mumbai; 

contact@reaptimresearch.com 250000 

5.  
Bagad Aditi Sandip 

Tata consultancy Services, Pune; 

tcs.pune@tcs.com 135000 

6.  
Borse Janhavi Dilip 

TATA consultancy services, Mumbai; 

corporate.office@tcs.com 135000 

7.  
Dahale Aditya 

Ravindra 

Raptim Pvt. Ltd., Mumbai; 

contact@reaptimresearch.com 250000 

8.  
Date Prajkta Vitthal 

Raptim Pvt. Ltd., Mumbai; 

contact@reaptimresearch.com 135000 

9.  
Taral Rohini Anil 

Tata consultancy Services, Pune; 

tcs.pune@tcs.com 135000 

10.  
Gandhi Yash 

Dwarkadas 

Tata consultancy Services, Pune; 

tcs.pune@tcs.com 135000 

11.  
Shardul Siddharth 

Ashok 

Reliance Retail Pvt. Ltd.,Mumbai; 

retail.secretarial@ril.com 225000 

12.  
Shaikh Sadaf Qadir 

JMCT Institute of Pharmacy; 

jmctpharmacy@gmail.com 144000 
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26-12-20?2

Employee lD: ESPM3741

Pooja Aher

At Post Chandori,

Oney Road, chandori,

Naihik

Maha.ashtra - 422201

Dear Poola Ahet,

A warm welcometo the Episource family

Sub: Appointment Letter

Episource is an organization with lndian roots and a global vision. We are aware of the fact; we have a distinctive cultirre and would like to invite

you to and enhance this culture. We are sure that you will contribute to the task ahead of us, in yo!r own special way

with refe.ehce to our offe. tetter dated 25-12-2022, We are pleased to appoint you as Train€e - Mcc effective 26'72-2022'

please note that the terms and conditions of your service contract as intimated here after, is to be treated as strictlY confidential and you are not

to divulge its content to any employee ofthe company/person connected with the company, who is not authorized by the management'

All information regarding your compensation, benefits and performance appraisal are to be treated as strictly confidential. Hence discussions or

sharing of information with other employees either in public or private is strictly prohibited'

we congratulate you on this occasion and we hope you will render your Sood seNices with commitment and dedication.

You are advised to sign and return the duplicate ofthis letter as tokeh ofyour acceptance'

We look forward to a long rewarding caree. with Episource

With best Wishes,

- Episourcelndia Pvt Ltd

Maniulaa Palanisamy

Vice President-HR

Pooja Aher
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e
26-12-2022

Employee lD: ESPM374r.

Compensation details ofi pooja Aher

Deslgnatioh: T.aihee - MCC

Component ANNUAT (rNR) MONTHT-Y (tNR)

Basic
5,990

HRA
4,405

Statutory Bonus 7,000 s83

Provident Fu nd 18,186 1,516

Gratuity
2a9

Mediclaim lnsurance 1,O44 584

E5tC 5,751 419

OtherAllowances 45,234 3,770

cTc 77,6L6

TotalcTc

a All payments are subiect to statutory deductions.

' 
Mediclaim cover (Familv floater - coverage irlcludes employee, 5pouse, children, parents /parents-in- laws. Restricted to members including
employee) Sum tnsured - tNR IOOOOO/- (tNR One takh only)

. Life lnsurance Cover- tNR 2OOOOO/- (tNR Two Lakhs Onty)
o For detailed eli8ibility & benefits, employee is advised to refer to HR Handbook.

eptsou rce

Pooja Aher

Page 2 of 9
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Ref. No. : APT / Farm Cure / g79056 / 2022_2!

TETTER OF APPOINTMENT

"Form A,'

- 
Ioudt&, ln6 Or,'

Date :02-Mar-23

of Six Months
rights of the
ssrgninB a

(see Rule 22 (1) of rhe sares promotion Emproyees (condition of services) Act 1976 with sarespromotion Employees (Condition of Services) Rules 1976)

Name of the Establishment
Address

Name of the employer
Name & address of the Sales promotion
Employee

6. Your training period shall
or the extended period, if
Company to terminate you
reason for doing the same.

: Alembic Pharmaceuticals Ltd
: Alembic Road,Vadodara-39OOO3

: Alembic Pharmaceuticals Ltd

: Mr. Kshitij Babu Ahire

A1/104, Sundar Sagar, Bevarli park,
Kanakiya policestation, Mira -ghayander,
Mumbai, Maharasht.a, 41l]r}l

with reference to your apprication and subsequent interview you had with us, we are preased to putyou as Trainee Fierd sares officer, for our Farm cure division based at Mumbai w"rt-i., t";;H;;Quarter with effect from O2-Mar-23 on the following terms & conditions:

1. You will undergo training for a period of six months from the date of joining. The Company
however, shal have the right to extend or curtail the said period of six Months subject to ;;;;performance.

2. During your training period, you will be paid salary as per the Annexure _ 1.

3 The training may comprise of crassroom sessions, on-the-job training and/or training from digitarplatform in nominated departments of the Division, and may incrude the assignment oflnaup"ni"r,twork lt is mandatory that you successfully deliver the expectations of the theoretical and practical
aspects of the training.

4' The Management wiI have the sore discretion of setting out your training program and for thispurpose, you may be required to be transferred from one Division / t_ocation /-Heaa euarter toanother across rndia, if the Management is of the opinion that it !s necessary for the purpose of your
training.

5. During the training period, if your performance and field activities is in any way foundunsatisfactory, your training period will be discontinued without giving any notice and without
assigning any reason or compensation whatsoever. The Division will review at the end of everymonth your training progress and for that purpose may give some assessment tests, if it is sodesired. You must show satisfactory periodicars progress diring the training period. vour trainiigperiod can be extended / terminated / curtair at the discretion oi the company. you wi continue tJ
be on training till such time as you are otherwise communicated in writing.

automatically come to an end on completion of a period
any. This shall, however, be without prejudice to the
r traineeship at any time without Biving any notice

ai,-g
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7. on successful completion of your training period including such extended period, you will be
placed on six month probation in your position in writing provided your service during the Training
period has been found satisfactory in all respects.

8. You will be entitled to the working allowance and travelling fare as per the Company,s policy
applicable to your cadre. please note that the allowances do not form part of the salary.

9. Your hours of work are not fixed, but you shal work in the manner and as per timings folowed
generally by all Trainee Field sales officers. turther, you will be required to travel extensively on
Company's business which may extend to severalweeks continuously.

10. You will be entitled to reave with pay in accordance with the Leave provisions of the company
and procedure or any amendments thereto and the rules framed by the company that may ;e i;
force from time to time. rf you remain absent without prior permission or intimation for a
consecutive period of ten days or more your Traineeship shall be liable for termination without
notice or appropriate disciplinary procedure will be initiated accordingly.

11. Your appointment sharr be subiect to company rures and regulations in force now and that may
come into force from time to time and such acts or laws and regulations as are applicable and are in
force now and/or any such modifications or enactments that may come into force from time to time.

12. You shall inform of your monthly tour pran and required information well in advance to your
Superior and shall intimate immediately in writing to your superior about the changes in the same
with reasons. You will inform your superior wherever you leave/return to your headquarters. you
shall submit daily reports, account of sampres and its distribution in the appropriate systems or as
the Company decides as per the requirements and as per the exigencies of the business.

13. You shall maintain discipline and decorum and shall conduct yourself soberly and carry out
diligently and faithfully all the instructions given to you by your superiors in connection with the
Company's business and to the best of your skills and ability to improve and further the business and
interest of the Company.

14. You shall not borrow or colrect any money on Division's account from any dealer, Doctor,
chemist/stockiest, fellow colleagues or other party. you shall not accept or undertake to accept
either directly or indirectly any gift, gratification, commission or other favour of any kind whatsoever
in connection during your services.

15. You will inform in writing the Management of any change in your residential address and family
status at the earliest. on failing to do so, all communications intended to be served on you would be
sent to your last address as per our records and this shall be deemed to be sufficient service on you.

16. During the continuance of your training period, you will not accept any part-time or full-time
employment in any organization whether with or without remuneration. you will also not pursue
any educational/vocational courses part time or full time without prior permission of the company.
You will devote your whole time and attention to your training and wlll not engage yourself directiy
or indirectly in any service, trade, profession, business or occupation

17. During the period of Training, you shall make every sincere endeavour to abide the trainin
program and shall at all times exert yourself to the best of your ability to make the traini ng program

E'nr
a success. You shall follow and give effects to all orders, instructions and gu
your superiors and shall preserve and maintain perfect discipline at all times.

idan n to you i\

\:
)r)

NASHIK-3l
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WV18. That during the period of your training you shal fuly compry with and abide by arr rures and
regulations and orders as are I force on the date of your being taken up as a trainee and to all such
other rules and regulations made or orders given in that behalf thereafter.

19. Any instance of misconduct, breach of any of the crauses, rures and regurations governing your
engagement, neglect of your duties, insubordination, riotous behaviour, insolence, absencJ1.76m
duty without prior sanction, dishonesty, embezzrement and accepting any commission or discount
from any merchant or outsiders or such behaviour in contravention of traditional/ common during
your training or if you are tried and/or convicted for any criminar offence, you shall be deart with
appropriately.

20' your above training is subject to your medical fitness and retaining reasonable medical fitness
during the tenure of your training and as certified by the Doctor appointed by the company for this
purpose. The Company may require you to undergo medicar check up as and when required at the
company's cost by any Doctor/Doctors nominated by the company. rf after such examination, the
company is of the opinion that continuance of your training is medicaly not advisabre or thai you
are not in a position to undergo training, the company may discontinue your training forthwith
without any notice.

21' In the event of you indurging in any acts or commission constituting misconduct, incruding
unwelcoming physicar contact and advances and/ ot a demand or request for sexuar favour and / oi
sexually coloured remarks / iokes and /or showing pornography and /or anyother physicar, veibar
or non-verbal conduct of a sexual nature , which will tantamount to an act of moral turpitude, you
shall be dealt with appropriately.

22. You will be responsibre for the safe keeping and return in good condition company,s articres and
property which may be in your custody, care or change. The company shafl have the ;ight to deduct
the money value of such company property from your dues and take such other actions deemed
proper in the event of your failure to account for such property to the satisfaction of the
lvlanagement. rn event of termination or resignation, you shafi handover a[ the documents and
papers, keys and other property of the Company as may be in your custody, care or charge to
immediate superiors and obtain a clearance certificate from him.

23. a) Please note that this appointment is offered on the basis of information furnished by you. rf at
any time it is revealed that training has been obtained by furnishing false/misleading iniufficient
information or withhording material information, the company will be free to terminate your
training at any time without notice.

b) ln respect of any other matter related to your training not covered above, you sha be governed
by the rules of the Company as in force from time to time.

c) on the question of interpretation of any of the terms and condition, the decision of the company
shall be final and binding to you.

24' ln case of any dispute or difference arises out of or in connection with your engagement,
including any furrher terms and conditions that may be laid down from time to time, it itratt ue
subject to the exclusive jurisdiction of the appropriate courts, Tribunals and/ or Authorities in the
city of Vadodara

(\
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25. ln case you fail to join at your assigned Headquarter within 7 days of issuance of this
appointment letter, it will be assumed that you are no more interested in this position and joining
the Company. Subsequently, the said appointment letter will be deemed withdrawn.

lf the above terms and conditions are acceptable to you, please sign and immediately return
enclosed copy of this Letter.

We heartily welcome you for a long and mutually rewarding association.

Yours truly,
For Alemb( Pharmaceuticals Ltd.,

\$\
tvrs. uiNet r],.

Senior Manager - Human Resources

Place :

Date : (Signature)

,EG
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Candidate Name

Division

HQ

Designation

DOJ

ANNEXURE-A

ALEMBIC PHARMACEUTICATS LTD

Metro
ANNEXURE (Compensation Detailsl

:Mr. Kshitij Babu Ahire

: Farm Cure

: Mumbai West-1

: Trainee Field Sales Officer

:02-Mar-23

02-Mar-23

Frequency

Monthly

Monthly

Sr

No

'), I

-T1-
Salary Head Amount(Rs.)

Basic

HRA

137s0

68752

3

4

5

6

Hospitalization Premium

Kit Allowance

PF (Company)

Bon us

Gratuity

Annual CTC

Amount ln Words: Rupees Three Lac Only

r.650

9000 Yearly

Yearly

7932

300000

Monthly

Yearly

Notes;

Place:

1

2

3

Gratuity will be payable as per The payment of Gratuity Act, LgTz and employee will be
eligible for gratuity only after rendering 5 years of continuous service in organization.
Payment of Bonus will be made as per The payment of Bonus Act, 1965.
There will be variation up to Rs. 12/- per annuar in crc due to rounding-off the monthry
amount,

Please sign duplicate copy of this appointment retter and send back to the authorized
signatory as a token of your acceptance of the appointment on the terms and conditions
mentions here in above.

Date: (Signature)

Monthly

I Monthly

787

533

\ x\"
\\

Ms. lavneet Kaur
Senior Manager - Human Resources

GE
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Date:2iU09/20?2
MLLN S 

gl"lR/21109/ I r23
Confidentiel

4/! Kanmandle..''" 
frlut<a :'chandqad

District - Nashik 421 I I7
E Codc: A542

Diar Mr',Vaibtrv Arrrtr Jrdhav

Subject: Appointmcnt Letter undcr the Apprenticeship Act' l96l

With refcrence to your application and subsequent interview Jou had with us' wc are pleased to

engagc you as an apprentice unJtt ift" app"oticeship Act' 19.61' in our organization with effrct

*oml2l09t202Lin Quality Assutant" d"pttt'"nt on the lotlowing terms and conditions:

.,Yqur apprcntiqqship Poriod will be for I Year from the datc ofJoining and in the contexl' you

;ilrh#; ;ig"t tl," epprentic"Jip 
-onoo., 

Re gisrrarion Form which shall automatically get

;;;;i;; fi. expiry of rhe saii period of App-renticesirip Training and not be provided any

emptoyment after completion ofyour Apprcntlceshrp penoo'

,tou 1v.1$,.ts nai{,,1 conlqlidated rtipend of Rs'12500/;'per month'

you wil adhere.lo the ilstructions of your.supervisors and abide by the rules and regulations of

l&;;;&;y iliich wil!'lbe enforced from time to time'

.;r., ..i !9ur eng4gcme;rl as an Apprertice in th-c Company is subiect to the conditions that you are

iedically, pfryri"rf fy *a rl,irta)ly fit and for that purpose you shall undergo medical examination

by thc mldical Oflicer as nomhated by the company'

The conPallv mav transfet vou from 9l: ql*: "f 
d*l ?1,'-"'l:1,.*filTY.l'"'sion 

to other

;#;ffi;JoJ'a.pn*r.nt/ divislon in the establishment/wirhin the orgrnization at rhe

sole discrctton "t;;;;^d;;;t 
an'l th.,'" will not hc 'tn1 clturrvt' Irr tltc {<r:tr' "'r '':

i.rt "pptint*""t 
inctuding your stipcnd'

ThatanybreachorviolAtionofthcinstruttions/rulcs*illtrtakc'y.rulr.tlllcliil.l.i.l.il..li'11,].1]\
;il;"{il;y also result in tcrminati,n of Apptenticcship

Youwilladheretoshifltimingrandlhalllcanrthglrudcdiligcnt|y,

.#
A\-*

N.thikJA 1t3. UthlrErhtt , lndB.

171 Fur rQl (1551) 2l!924

mMita'h
My,lan Laboratories Limited
Plol t{0, 5611A,22. Roai, No 92. Jubilec Hills
Hyd6r.bed - 500 096, Ielangen.,lndia
Iel; €1-{0-3088{066, 23550513, Frr '30866699

E.marl mylan india@mylan rn
W6b www mylanlaDs in
Clil r U2423 t IG'lS84PLC005l 46

I

(

?

v G{

;,

F4 &1.12,
,, Tol t9l

Malenaon Ml0C, Snnsr.

{255i)23009?. ?30093'

*
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m lan
Mylan Laboratories Umited
Pht N0.56{rAfl2, ftor{ Xo t2..lub'ltE mlls
Hidrtrbrd . 500 0C6, Trleng.na, lndi.
TeL *{1{}'!S8660.ft${S$, F1 !08666*
E.marl - mylan indra@mylan tn
Web www.mf lanlabs in
ctN U2{?3rfc!98{PLc0051a6

record.

You will be entitlcd to leave and holidays as pcr thc teave rules ofthe tomPany'

or iiiopy thercto the other pafiy of thc Controct'

other pcrman€nt anPloYees

' aoolication to the Apprcnticcship
Either party to a contract of Apprcnticeship may make an

Advisor for the termination ofthe Contraa and $hen sucn applitarion is madc' shall sgnd by post

If you fail lo carry out thc tcrms and conditions of 6: *rrryo vou or your gusrdi'a shall rtfund

to us the cost of rraining an #;;;i;;;y be daermined bv ttr Apprtnriceship Adurcr'

That you will not be entitled for any bonus or overtime or other privilegesibcrefis arailable to the

In q$e the,above !9rms and conditions arc acceplable to yort please sigr the duplicate copy as a

tokiri of Your acc€lrtancc'

lTation and looking for*'ard for a fruitfirl associatioe'
We:rvclcorrie You to our.organ

for, M/an faboiatories Limited

txll{-4&LdD
--";_-

)g/

Jitcndre Khelre
Hecd ol Human Reletlons-OiD 

Mrn,rfscturing - Sites I & 2t
l..r

I hereby acccpt the tcrms and Coaditions
Name;
Signature:
Date:

lchievemcnts in day to day trainingVou*ilt miintain i daily recording ofyour engagements and i

,

Your hours of work witl be as notified to you from time to time as applicable-to.the Unx & as pr

the Apprcntice Act, l96l *d;;;';tli;;;o"-ed uv Companv RJes / Policies x'ith rcgard to

disciplinary proceedings.

You will not disclose or discuss or divulge in any marlner wharsoe ver' any secrEt cn:tespondcncc'

acr€ment and any such information peftaining to our orgaruzation, which you may have acquircd

;;;;;;;;;;;p"nv busincss to other person/tirm or orsanization

F-lr & F.12. Maleaaon MIDC, Snnar, Nashil{zz 113. Maha'ashtra. Itd€.
Tei *91 (255i) 23009?.230093 3&1777 Fax €t (255t I23092'
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Scanned by

m Mylan Mvlan Laboratories Limited
o,^' *n ,sotAl22. Road No 92, Jubilee Hills

rluo;;;;;J sob os6. Ietansa':a' tndia

i"l rqi"lo-m0e0000. 23550543. Fax 30806699

i-mair mYlan india@mYlan.rn
web www.mYlan'abs ln
c'rr,r: uz+zr r TG 1984P1C005146

Date: l0/ l0/2022

Dcar Ms. Anuja Anant panchat

MLL,6{SK',}lR/22l I 0/ I 208

', Confidential ,To, ,,. .., . ,

Ms. Anuja Anarit panchal l

Jintur Road, Behind Kalavaii Dcvi
I{am Nagar
Diqtliqt - I,arbharri 43 140 t,:,.,..
E Cdd6: A55l ,'r,ir: . .1:t..

) Sulrjcct: ,\ppointrncnt Lettcr untlcr rhc,\pnrrnticrship Act, I96l

\\'ith rei..r'crre-. l\, \ ,ur .rpfll(.rL ,, r .rrd ,1..r\(rlr.cli inr..r,.rtrt ,,.orr hud r,.ith us. rve are plcrrseci tocrllailc)"'|rl\Jnirflrcntic(unrlcrrhcAlrprcrrriccrrrrp\,r.r;(,i.inourorgrnizerionwirrrcfl'ecl
iiom l0/10/20?2 in Quality Assurance <i.:p".t*ent uu rt 

" 
iotlrting t. Jand condition.s:

Yo_ur- Apprcnriceship Period rvill bc lor I ycrr lrom thc datc of Jurining and in lhe contc.rt, ),outvill have to sign the Apprenticeship conrract Registrarion lonn *triclldratt autqiiiatically";;
tcrmin:rled on the expiry of trrc..eid pcri.rd ot Apprenriccsrrip Trrining and not be provided anyemp}oymentafterCompletionof1'ourApprcnriceshipperiod'.-:

You rvill bc paid c cr-rnsolidatcd sripend ot'Rs 12500/- ptr rnonrh.

You rvjll adhere to lhc instructions ofyour supervisor' rnd rbiJ; bv rhe rulcs and regulrtions of
the cornpany rvhich will be enfbrced frour timc to timc.

Voli.engag"ini;r as ad,Appr"nti"3::in 
1'r.g 

Company is subie"t 
.to 

the ,conrlitions, tt ot you oi!'l
medically, physically and mentally iit dnd torthatpurposc vott sltrll uttdergo nLcdicaI e*" *;,,", il"
by thc rrredi.'el Olfiier ls notnitt:lcJ br tlrc ''''tltprn1'

'l-hc cornplnv mJ-v trrnsfcr you lium onc nlircc ol drtl t'r secrit n dcp]r1!r)cnu division to othe.
plaie of duty or sectiort/ depadntcnl' division in the csltbli-rlnr'"rrr ''].i"ll]: 

:l1.Oq",l.Ori"; ;;;;
solc di.crutiun of rlre rrr,rnag-'rner'l 3nJ llrcr" '\i l r'" I'( rrr] Llr'r'r'-'c r'l Il)( lerms ona 

"onJui'n'of
y:.ra rpp,-rin,,n"nt in' lrrJing y()rrt slipcntl'

That an1 br.ach or '1"]1,1:]],,"r,,," 
irslrucli.tts"rulcs irill makc you lialile for striti'aisciprinrrv

,,.ii"..."r f,. i.f,, me'" :rl.'r result itr tcrm'n: t'"1 ''l ATI'r(rrli' c5ll I

Vrt,fif r adtreiC to shitltirnings and shall lerm Lhc tradc diligently'

(
i'i: i '
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You will maintain a daily recorrjing of your engagements

record

otllcr pt'ttttrtnent clllPlovcds 
,',s :rnolicr'le to t,e Unil & us pc'r

yourhours.rrvork rvin;;rHTjii:;:i:Hi'[::,,$i,1,"ii"']'o= ir,,,.ies xith regard to

rhc Apprcntice Act. l96l and 1

firsi;r;ilable to the (

ticeshiP Advtsor

pondcnce,
e acquiied

copy as a

\.,,u rviir nor rriscrose,rr di:",:.,::1,:::*;;l:i:T;il."J;ilTilllll;?lJJiilll"?ff':

l;1?i}",l!il! ili,ii' * t ::il :':: [ ffi ;;' n"'il J n * oi orean i zal i o n 
.

ts and condirions are 3ccL'ptablc lt) you' plcasu siStt thc clttl''ltclrc

In case the abo!,e tcm

. :llll,l, .. tokq4,:9{.Your acqgPtance' -'
' '- ' t' - l^^'''il li'ra lrulrlur

-'::r]:r.' 

we iiiio^" voaioo" o'ilifia'io'';ia iati'g:i"t*ard for'a:tiuitrul llifoctatrort

ons

\Avlan Labora tories Lr mi ted

"- ̂ l ^u^ 
cat atlz.Road N0 92' Jubrlee i1;l s

Ir:ii'L'i,$jr:riir'rrn
Hi 

o 
rrolI,YoTJuf''.bo;u "u

I hlr rt,u rr ill not he crrtitled foreny h

,

\L^f '

Signaturc:
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I

, Nashik-422 113, Mahalashtra tnrt .
3C4777 Fax,*St (ZSSrt ZfOSiZa-'-l

F-4 & Fl2. Mal%aon MloC. Sinnar

;l .Tel. ,91 (?551) 230092. 230093.
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Ofren BUSINESS PROCESS SERVICES
Ref : TCSUDT20223484985/Mumbai/BPS/BTN
oatat 1410912022

Mr. Mangesh Balasaheb Patil
N-41-Cd-1-25/2 Hedgewar Nagar
N-41-Cd-1-252 Hedgewar Nagar Trimurti Chowk
Near Mecb Office
Nashik-422008
Maharashtra
Tel# -

Dear Mr. Mangesh Balasaheb Patil,

Sub: Letter of Offer and Terms of Tralneeshlp

.( Thank you for exploring training opportunities with Tata Consultancy Servlces Llmited(TCSL). You have successtully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 13,750/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the cEji!: may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your dale ofjoining and signing Annexure 1. lf not
accepted within 7 days of receipt, lhis offer is liable to lapse al the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ lnduction Officer at any of our offices. . '

After you accept this letter of traineeship and clear the medical ciecX-rp, and background check you will be glven a
letler of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall noi be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status ofyour Graduation completion will be reviewed periodically. The Managemenl reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.

,

t/c
l/+r

ti-?i
\-

Prlvate and Confidentlal
TCSL/DT20223484985

1

T'TTA COT'TSULTAI{CY SERVICES
Trtr Cd[ulaanE, it {rl|:a!, L tnited

tr.Jry.5, 6.d.., t Cdv.. Coltttlc: 9r.al Lo lr, 6.r. ,io a, LS3 Lir! Un r!!a rttllt Il rrb.a - afitnaa
Plll'r .tt an 3trl roB r.r 9l ll a7ru ttoo 91 zlort* llgt €'rirL ca.Do.itl.o c{tlc.,car, lva!.lL: lrlhlrrl*ltc&aEr
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OTHER BENEFITS

1. Health lnsuranco Schome
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
lnsurance Scheme (HlS). You are automatically covered under a default HIS Plan.

You have the flexibility to choose a plan which is higher than th6 existing default plan, by paying the applicable
additional premium plus Service Tax, in which case the below benefits can be availed:

a) Domiciliary Cover: This is a provlsion to cover the cost incurred towards any domiciliary treatment up to a
specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incuned on hospitalization treatments up to a specified limit for
each insured person per annum.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the basic
hospitalization cover limit. This is a family floater cover for you and your enrolled dependents.

The total premium is split between Base Cover and Floater Cover Premlum as per the plan applicable

i. Base Cover Premium: Towards Domiciliary and Base cover for self, qpouse and up to three children is entirely
bome by TCSL, provided these members are explicitly enrolled by yo0 under the scheme. Additionally, if you wish
lo cover dependent parentvparents-in-law or remaining children, the applicable premium per insured person is to
be bome by you.

ii. Floater Cover Premium: Towards Floater cover is to be bornd by you.

'Note: The above Health lnsurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

2. P,ofesslo[alMembershlps:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL's policy.

3. Social Security - Employees'State lnsurancs:
The company will contribute 3.25o/o ol your stipend or such amount as determined by law towards ESI
contribution till you remain covered under Employee's State lnsurance Act, 1948.

4. Compsnsatlon Beneflts under ESI Act / Employees' Compensation Act:
lf you are covered under Employees State lnsurance Act (ESl Act), 1948 you are entitled to claim the benefits in
the event of accidental injury resulting into death or disablement arising out of and in the course of employment,
from Employees' State lnsurance Corporation.

lf you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of dealh /
disablement arising out of and in the course of employment as per the benetits under the Company's Afterlife
Benefit Policy / Personal accident insurance scheme, whichever is applicable. For more details on this, refer TCS
lndia policy - Afterlife Benefits and TCS lndia policy - Health lnsurance after joining the organization.

' lnclusion or exclusion of an employee under'Employee State lnsurance Corporation' is as defined as per lhe
ESIC Act

5. Nlght Shift Stipend:
Trainees assigned to night
as per the company policy.

shifts for training would be eligible for a Night Shin Stipend of Rs. 200/- per shift

(-

(-

Private and Confiden0al
TCSL/DT2022348498s',

2
CONSULIAI,ICY SERVICES

\

t

l.lrrrh6r , alrn0?3

^l1i

.\ -o

f]t9
{.

talp J.tr3r,l(r,.ailt



TTTT'T

6. Process Speclllc StlPend:
Based on vour allocation, to a process and on account ot the process complexity involved, you may be eligible for

additional 
'process specific stipend, as defined by the Company

TERMS OF TRAINEESHIP

;f,iffi"ihT?ff1'iti your rraining of r2 months,.you may^te rdiruired to undergo.ctassroom and on the job

iiJi;i^i.'O-,,fi,ig this pdriod, you miy oe ipprjiseO t5 evaludte your performance and if your performance is found

io U" i"ti.f""iory, yo, mai O" 
"Goio"lfl "ppointed 

in the'regJlar employment of the Company at its sole

discretion. i

It is hereby specifically clarified that the Company is u.nder no obligation whalsoever to absorb / appoint you on

ill-,rr"i 6r'.ii'rpo, su6cessful 
"orprJiion 

ot iorriraining period of-12 months You shall not be deemed to have

t:uuffi;#;il;;r"dl;th;;;gul"i d.proyreni 6f rhe company, untess & until you receive a written

communication in this regard from the Company'

tf vour oerformance is found unsatisfactory, TCSL may terminate your kaineeship forthwith by giving you 30

iaienoir aays'notice in writing or payment of stipend for 30 calendar days ln lleu Inereor'

lf you remain on unauthorized absence for a consecutive period of 3 days during the training programme without

atitnorisation or intimation, a p,"surption sn"tt arise that you have abandoned your traineeship and the company

ffiiru; ;ii[i6 ,i[irririrv ""iii[liiiti!'li, 
t"rtn*iifr ior any further trainins.and vour.nam.e is liable to be

,i]iJr"tiiiii}/ itJnJ ji"oitinu"iiior tniirislot tLP trainells without anv further intimalion / separate

communication to You.

Hours ot Tralnlng:
v;;;t #;il;i7ed to undergo training in shifts and / or in extended training hours as permitted bv law

+.Ut

Leave:
Vo, *iff o" entitled for leaves as per the company's policy'

Transpo rt:
TCS BPS provides company transport facility within a.pre-defined radius for each location as defined in the

i"r.'p"i11l tii,iJp";apoii"i. rcs 
"riioviii 

ririig oiyond'these blundaries would be required to make their own

arranoements and the routes are [re6eterminei a;d not permitted to be varied under any circumstances The

il;;:il;iti-;;'k"'iiii"i,i"t" pririsions for those working in night shifl as permitted bv law policv

,

,|

@

Q

2

3

4

5

6, Alternatlve Occupation / Tlalneeshlp:

Private and confldentlal
TCSUOT20223/184985

t
,al'

l!l!.i.!1

?,tTA CO SULTAIICY SERVICES

3

Traineeshlp Pre-requisltes
i.ji -r-ppoi^in.lnt is a Trainee / Apprentice under the.model / certified Standing Order will be subiect to

;;";5iri;;i;i;iion or your graouition examination without any pending arrears / back logs during the entire

course duration.

Ir is cteartv underslood. aqreed and made abundantly clear that in case you do not successfully clear your

;r;;;;ti; Vorr-i13inil.nip with TCSL witt be disconiinued without any notice or notice pay

ltismandatorytodeclarethegaps/alTears/backlog.ifany.,.duringyouracademicsandworkexperience'The
manaoement reserves the right to ;thdriwlrevot<e ttri;tter o'f traineeshlp at any time at its sole discrelion in case

iii jniJii"iip"n"v or false iiformation is found in the details submitted by you'

l./
.<( irl.:.: I t ,

ltta
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During the period of your traineeship at TCSL, you afe not permitted to undertake any other traineeshiP,

emptoyment, business, "..rfi;";; il;i; oi priiit" om"", honorary or remunerative, without the prior written

permission of the comPanY.

7, confidentiallty, Data and lntellectual Property Protectioi:
As part of the joining to-"rn|ei,'iiu-J* |.Lq"ire6 to sign a confidentiality, Data and lP Protection Terms, which

aims to protecr the interr""ru]i'piJie-ri; ;isiri;;iltr""i|1isrinformation of rcsL and its clients The detailed

cJ"iiir"iiliiitv, b'ita ano tp Frriteition reiated terms and conditions are set out in Annexure 2

L Work ln SBWS mode:
Tcs.secureBorderlessworkspaces(SBWS)isatransformativeoperatingmodelframeworkthatallows
seamless deployment of vinu;l wdrkspacls in a iecure manner that ena6les flexible working options aligned to its

business obiecrives. y"" ,r;;1;';;!;IiJ,i i" *"ri "it,"i 
from Tcs otfices/TCS Client otfices or from home

ffilii-',-"-':ii-"'sl i, p.' tnSiii,i;;;;;;i fi" pro,ect.or sroup #X.T.",XTi?ffi;i#f"iiJll;1l',1?;;;;;;;;i;; id vou ov ure unit HR or vour supervisor' Y

Guidetines issued by TCS fro-miir"'t"iiirld riririr" operating witnin ttris frahrework. For more details, please refer (
ttre Foticy t e uuetin! document on Remote Working'

ltisessentialthatyouunderstandtheapplicablePolicy.and/or.theGuidelinesofsuchflexibleworkingandensure
;ii"-r-"d i" iC6'Securtt, po-iiiLViroi6cols ano Co;fidentialitv obligations at all times'

9. TATA Code of Conduct:
YouarerequiredtosigntheTATAcodeofconductandfollowtrlgEameinyourdaytodayconductasatrainee
of TCSL.

, 
" .,):"r,[fi i:lLT give at reast 30 carendar days, prior nouce in writins before discontinuing vour traineeship with the

comDanv. The company #;ift;i-1,,,!i;riiii"inl""nip by giiing you 3O calendai davs' notice in writins or

paynienfof stipend for 30 days in lieu thereof'

" *i,tl?:'r[;'iieo ro undergo a pre-Traineeship medicar check-up and obtain a fitness.certif icate from the

reoistered medicat practitionet6"ti;r.'fi;;i.-; fle-ionoition ror rraineestrip Please collecl the medical check-up

auihorization letter from tne coilffi; ilffiilft;;,-ai tne rime-or iuumitting vour written.acceptance of this otfer'

To verifv your identification, wJieqJest you to carry a photographind a ph--oio identification-document issued by

#'l"..lll,Jiiiirii #;il,t'PAiiil;i,"iL?iii' clio' 6iivins- l-icense eti lr vou are a campus recruit' vou mav

[roduce your current eOucaiio# in"Ti;;; ;["i6 iOentiiicaiion card in lie absence of government photo

identification document. 
[ronar rrrsrrturE - Prrvrv rvv!'|$iive - (

RetentionofreasonablemedicalfitnessisalsoaconditionofTraineeship.ThecompanyalsoreseNestherightto
get yoursetf examined by a 0o.,"'r'li 

"',iV 
ti"" Oliring your Traineeshio and futh6r einployment(if absorbed in

Requtar Emptoymen,) .o 
"r""r,r,n'yJrt',riliiiili 

rit"Jti iire oplnior oi ttie Ooclor appointed by the companv shall

be hnat and bindins on ootn part,"l]Vorlfffi;,';;6;i ;; i'i;uiti(1o appear tor iirch medical examination will

result in the derermination ot youitra;;";hil; E;;tyment as itre ciie may be wilhout any notice or notice

pay in lieu of notice.

YourTraineeshiporfurtherEmployment(ifabsorbedinRegularEmDlovment)isliabletobediscontinued/
terminated on account of you, #iii|,""j iii;";1-h;iit vo, aiiiouno to bamediiallv unfit for the 

'iob 

as mav be

certifled by the company's doctor'

,

12. Background Check:
Your train eeship will be subject to a background check in line with the ComPany's background check Policy. A

specially aPPo inted agency wr ll conduct internal and external backg round checks. Norm ally, such checks are

completed within one month of joining lf the background checks are u rable or at a variance with Your own

Prlvats and Confl dentlal
TCSUDT20223484985 fAIA cOxSrrLTAl'lcY SEFwICES
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declarations, your traineeship will be discontinued without any nolice'

13. Submlssion of Documents:'-' 
Aiif1J time 

"fyour 
joining traineeship, photocopy of the following documents should be submitted. Please carry

the original copies for verification.

- Standard x and xll Mark sheets equivalent
- Deoree cerlificate and mark sheets for all semesters
- FoiigradJ"ii d"gree certificate and mart sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age
- Passport
- 6 photograPhs - PassPort size
- ni imOivii I notiriseb undertaking that there is no criminal offence registered/pending against you.

Your original documents will be retumed to you after verification'

'14. lnltial Leamlng Programme (lLP)
on ioinino TC-S|- as Trainee. you will be given the benefit of formal & on the iob training ("lnitial Learning
pr.ii;rr""""t,t tt'J toc"tion. ij iOentifleO, f6r such a period as TCSL may decide. The said training progralge
i",#"; ;;i#i;;,r-"ir"iitriineeship and is an ongoing process. TcSL continues to make investment on training

ano oJriiopm'ent otits traineli. This will be of-imridnse value to you and a large part of ownership and

commitment has to come from You.

As TCSL progresses with these initiatives, monitoting performanqe-will be 
.11, 

o,!gojlS^t19:ess and a formal

evaluatiori wiii be carried out Juring the training. We iould request that ihe training be taken very seriously to
-nabt" you to add maximum valuelo your professional and personal growth'

15. Letter of Appointment i
your will be issued a tetter of appointment on your.ioining and after completing joining formallties as per TCSL

policy

'16, PeEonal Data Processlng:
your Dersonal data collecied and developed during recruitmenl process will be processed in accordance with the

ic:t 5#ij;ir;ili"iiiV.-in" p"iionat'data rete-rreo therein ire delails related to contact, familv' education,

oersonal identifiers issueo oy 6or"inrent, social profile, background references' previous employment and

&ffiil;, ;;ai;;i f,iitorl,,'.[iits"t, proficiency ahd certifications, job profile and your career aspirations.

It will be orocessed for various organizational purposes such as recruitment, onboarding, background check'

;;:"i;5;il;;;;; ;;;il-;;;i,;nigement, iob rotation, career devetopmenr inctudins at leadership lev.el,

fi;#itr';#i;;i.;;ibI;ii;iG", si;biii-oirity, riverlness prosram, statutory and lesal requirements and specilic

orqanizitional iniliatives in force during your tenure in TcS'

After you ioin TCS, there would be more sets of Personal lnformation. (Pl). attributes proces-sed for various

iinliil;G'il;p*ei. err or ii*i ue processed witn compliance to applicable laws and the.TcS Data Privacv
policv. ln some scenalos ot ioui pi pio"""iing, you will be provla6d with apPropriate notice and/or explicit

cons6nt might be obtained from time to time'

For the purposes mentioned above, your requirgd l! Tay be shared with specific vendor organizations who

i,ioriJu lJrfii"r io rcs, e.g.'backgi6i"J 
"teit, 

health inslrance, counselling, travel, transport and visa' pavroll

iervices, associate engagement adtivities, and financial and taxation services'

As TCS is a gtobat company, your pl may be shared with entities outside lndia, limited for the purposes mentioned

TfiflT

above and,/or in this offer letter.

ln case of oversees deputation, available privacy rights would be g s per regulatory provisions and / or

,
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TCS policieJnotice provided applicablo at your overseas location'

17. Terms and conditions:
' ' ' ilffi;; t#;and conditions of traineeship are specific to your traineeship period in lndia'

18. Rules and Regulatlons of the Company:
your traineeship wiff Oe gove;JJ';[6Jpolicies, rules, regulations, practices, processes and procedures of the

cimp'lrii 
"i-"pptiiiute 

[o you ano ihe clianges therein from time to time'

19, Compliance to all clauses:'-' V;;ffi;;ii,iieo to futnt all the terms and conditions mentioned inthis letter of offer of traineeship. Any failure

to tullill anv term ano lor conditioi a-nJior tair*" to 
"r"ar 

any test successfully would entitle TcsL in withdrawing

this letter 6f traineeship at its sole discretion.

\
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TATA
Withdrawal of Offer
ff you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the Traineeship ,
and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on the date
provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of TCSL .

We look fonrard to having you in our global team.

(

Yours Sincerely,

For Tata Consultancy Servlces Llmited.

..-,Y_
- .g /,'Ao'" \
l/

Girish V. Nandimath
Global Head Ta16nt Acquisitlon & AIP

Click Here or use a QR code scanner from your

mobile to validato lhe otfe. letter

Encl: Annexure 1: Acceptance ;

Annexure 2: Confidentiality, Data and lntellectual Property Protection Terms

c GE
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ANNEXURE 1

For the candidate to complete:

Signature:

Name:

This is to confirm that I have received the letter of offer and Terms of Traineeship ref No
TcsUDT20223484985/Mumbai/BPS/BTNon-(MMM/DD^/YYY).
I hereby accept this Offer and intend to join traineesh-p on:

,

ASillK--1

,.jf

't

v
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Annexure 2

3. lntetlectual Property Rights
Associate agrees and confirms that all inlellectual property rights in the Confidential lnformation shall at all times

vest in and remain with or belong to TcS and Assoaiate shallhave no right title or claim of any nature whatsoever

in the Confidential lnformation. Associate shall promptly disclose to an authorized otflcer of TCS all inventions,

ideas, innovations, discoveries, imProvements, sugge stions, or reports and enhancements made, created,

developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the

course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such

intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign lo
TCS any interests Associate maY have in such intellectual property rights including any interest in and to any

domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any

renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,

trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by

Private and Confidentlal

,

1

Conlidentlality, Data and lntellectual Property Protection Terms

Contidentlal lnformation
,,Confidential lnformation" shall mean all lnventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance.of doubt.any
Confidential lnformation of its Cli;rits) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
njture whatsoever or any p'arts thereoi additions thereto and materials related thereto, produced ot created at
anv time bv TCS or thsAssociate in the course of or in connection with or arising out of the Associate's
as;ociation'with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and sofiware,

(b) All other informalion and material ofTCS relating to design, method of construction, manufacture, operation,
ipecifications, use and services of the TCS equipment and components, including, but not limited to, engineering
ahd laboratory notebooks, reports, process data, test data, perform?nce data, inventions, trade secrets, systems,

soflware. obi'ect codes. source codes, copyrighted matters, methods, d[awings, computations, calculations,
comiutei pr6grams, nairations, flow chartd ind all documentation therefore and all copies thereof (including for
avoiiance of doubt any such material belonging to the clients of TCS)

(c) Corporate strategies and other confidential and proprieiary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, coJlc_eiv-ed, gathered or collected or
|UiaineJ Uy tne nssociate in the course of or arisingout of the association with TCS or while in or in connection

wittr Jrtor ine purposes of his/her association with TCS or any of the operations and entrusted by TcS lo the

Associate.

2 Associate's.Obligatlons
essociate aoiees i-o treat the Confidential lnformation as strictly confidential and a trade secret of TCS. Associate
aoieej notio use. or cause to be used, or disclose or divulge or part with either directly or indirectly any
C'Jnntlntiaiintormation for the beneflt of or to any third parties except for or on behalf of or as directed or
iuthorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Aiioliaie igr;es to surrendir to TCS'all Confidential lnformation that he or she may then possess or have under
his or her control.

I'<
TcsUDT2o223484985 T/iir^ ccf,{lul-rnr.cy aERvrcEs [ [] ' ' .,i:j
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of.lilling or prosecuting any _application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applicaiiois. Associate
hereby expressly waives any "artist's rights" or "moral rights", which Associate riigtrt otti6nvise have in such
intelleclual property rights.

4. Prlor knowledge
Associate acknowledges,llilprior to his or her appointment by TCS, he or she had no knowledge of the
Confidential lnformation of TCS and that such Confidential lnformation is of a confidential and secret dharacter
and is vilal to the continued success of TCS'S business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or pai of such Confidential
lnfomation. ln order to s-afeguard.the legitimate interests of TCS in such Conlidential lnfbrmation, it is necessary
for TCS to protecl such Confidential lnformation by holding it secret and confidential.

5, Use ofthird party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in conneciion with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material.or intellectualproperty rights except those intellectual property rights provided by
TCS orexpressly authorised by TCS or without having proper authorisalion or liceirse'orippiovat of th6
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, Oeli6n, Oeretopment, testing, implementation,
support or markeling) of any lntellectual Property for or on behalf of TCS or its affiliates if Associate has beeri
exposed, directly or indirectly, to any Third Party lP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the lntellectual Property or any portion thereof,
to b6 so created, unless;

i) Associate-has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreemenl; AND

ii) TCS has expressly confirmed to the Associate that TCS has proper aulhorization or ticense or approval of the
respective owner of such Third Party lP to use the same in lntellectual Property or portion thereofi6 be created
and aulhorized in writing Associate's participation in such aclivity.

c) knowingly.access, make reference to or use any Third Party lP (except as permitted under Section 5(a),
direclly or indirectly, during the period of association with the creation (conception, design, devetopment, testin!,
implementation, support or marketing) ofTCS lntellectual Property or portion thereol which is in the same subject
area of TCS lntellectual Property or which is same or similar to such TCS lntellectual Property or portion theieof
being created. ln case, Associate access or is exposed to any such Third Party lP during such association,
Associate shall promptly bring it to the notice of TCS lP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Securlty pollcles and Guldellnes,
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including lP, lnformation Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result ot his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including wlthout limitation, sensitive personal data or information (collectively "Personal Data and
lnformation") within the meaning of the applicable lndian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. ln respect of any such Person a and lnformation accessed, gbtained,

Prlvate and Confldentlal
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T'TTA
acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and lnformation only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlaMul destruction or accidental loss, alteralion, un-authorized disclosure oi access to the Personal Data and
lnformation;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Afflliates, as the case
may be, of any aclual or suspected incident of unauthorized or accidental disclosure of, or access to, the personal
Data and lnformation or other breach of this section (a "security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control conceming any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior wriitten consentl

(e) not do, or omlt to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legistation;

(D upon expiry or termination of Associale's engagement with TCS, retum all copies of the Personal Data and
lnformation to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a dIa subject to have access to hivher personal
Data and. lnlormation or of any other communication relating,to the access, use or processing of any Personal
Data and lnformation (including any notice from the regulatory body) and fully co-operate and asiist TCS in
relation to any such request or communication. L.;

.G\TI'

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and lnformation in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privicy and data protection
legislation. TcS may use third parly services or sub-conlractors to collect or otherwise process Associate's
Personal Data and lnformation for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

,

(r
7. Worklng in SBWS Framework:

Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate underslands that working in this hybrid environment may have higher confidentiality and information
security risks. Associale acknowledges that when working remotely the Associate:

a) Wll work only in a private, secured work area in compliance with the guidelines issued and amended fiom time
to time.

b) Wll comply with and work in a manner consistent with TCS Data Privacy and SecJrity PolicieyProtocols.

c) Wll bring to the notice of HR of the Unit to any circumstances that prevent Associate fom working in a manner
consistent with TCS data privacy and security policiey protocols.

d) Wll inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of lnterest ro

z/^\
,/ALGEo)
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e) Wllensure utmost care and adhere to confidentiality, lP Protection / Non-Disclosure obligations.

0 will be using the company allotted laptop or similar authorized computing device (together called "otficial

;#itft,-t;toi;;;*i iiiC'Sil\i,;u;LiiSmer networx throush authoiized means (or the customer provided ,
Lptopio i6c""s tne customer network if so, mandated by the Customer)'

g) Wll not allow anybody to share the official asset being used'

8. Restrlction on Associate's Rlghts* 
;;;;;;i;';di""" ttr"t he or slie shall not make, have made, replicate, reprodu-ce, use, s.ell, incorporate or

otherwise exploit, for nis or na-i Jw]r uie oi tor 
"ny 

other purpose,'any of the Confidential lnformation including

i"iJir'J"i-rir ii6p-"iti"" or rcs in"i i. bi may oe rev6ateo to'him or h;r by TcS or which mav in the course of his or

her employment witn rcs comJinioiii. oino pt""e".ion or knowledge unless specilically authorized to do so in

writing by TCS.

9. No Llcense
TCS and Associate agree that no license under any patent or-copyright now existingor hereafter obtained by TCS

is granted, agreed to Ue grantii,'o-r-;;liio fV in,i i.ims ot ttrii Agieement, or bylhe disclosure to Associate of

ihe Confidential lnformation.

10. Equltable Rights
Associate acknowledges that any confidential lnformalion that cooles inlo the possession.and / or knowledge of

;;;;;i;i; is ot i ,ntq-ue, highly 6onfidential and proprietary nature. lt is further acknowledged by Associate that

ih;il;il, di"riui,tidn, jisie-mination-anJ/ oi r.er'ea-.e bf Associate of the confidential lnformation without the

il;;ffiil;;;t "iics 
Jii"v'uitic[ otini connoentiality, Data and lP Protection rerms bv Associate will

cause TcS to suffer severe, im]n6o-iltE ,no iir"p"rabte dafi_age and that upolr any such breach or.any threat

thereof, Tcs shaI witnort pr"iro'iiE-to l-^i itneiiir"oles availi'ble to it, be eirtitled to appropriate equitable relief

i;;tfi;g th" ;;rcf 
"iipt"iri"'i"rt"rir1r"! 

inJ injunctive relief, in addition to whatever remedies it might have at

law.

1'1. General"'tllTiliiouisionshereofshalbeinterpreted,determinedandenforcedinaccordancewiththelawsoflndia'

(b)lntheeventofanydisputeordisagreementovertheinterpretationofanyofthetermsherein
lii,iii""i ii"nv "rri, 

6r ri"iitiri-i""v pi",{v, tnili',r,e sn"lr be refened to a person lb be nominated bv Tcs,

whose decision snart ue rnartn'o 
-ol,iiii,ri 

rd6h'int p"rtiei hereto. subject to the above, the. arbitration shall be

;;r"#ffiii".i,'rlitiriiin-i"o b""citiaiio;r Act, 1d90 or any modificaiions or re-enactment thereof. Associate

confirms that the fact that the arbitrator shall be a nomin"" oii-CS-'"n"rr noiU" 
" 

ground for objecting lo such -
arbitration or chalenging tne?!JiJ; otitrJ aruitrator. the venue of arbitration shall be Mumbai. subject to the.

above arbitration crause, tne ilii!s''dg-;d to iht b'i"oing jurisdiction of the courts at Mumbai under lhe laws of

lndia.

(c)lf any provision hereof shall be found by a judicial.tribunal to be contrary to governing law, it shall be deemed

nu1 and void without annurrrng-o-r ii-nieriig iilvario the remainder of the Agre-ment and if.the invalid portion.is

such that the remaino", 
""nno't 

i"'Jr.'iii"it *itn"riit, the Parties herein shall ,ind a suitable replacement to the

invalid portion that shall be legally valid'

(d)This confidentiality, Data and lP Protection Terms along with other documents executed by Associate or

referenced in any such oo"urlnit con.itiuies ttre entire uno!rstanding between.the parties and supersedes all

prior agreements ano unoersiaio'in'gi-pertainrng to tne suulect matter thEreof. No delay of omission of either Party

i,i Ji"riiii-ng orilforcing any oi ineii rights or rEmedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Oata and lP Protection Terms may not be a d except in writing signed by authorized
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RESEARCH, CLINICAL DATA MANAGEMENT, CLINICAL

RESEARCH ASSOCIATE, PHARMACOVIGILANCE,
MEDICAL vtlRITING AND REGUIATORY AFFAIRS

This is to certify thot

Vn usu* r-r VUA.Y RAKI{oNDE

Student lD: ACA-H7g

Hos successfulty ond satisfoctorily completed Advdnced Post Groduote oiplomo in

Ctinical Reseorch, Clinicol Dato Monogement, Clinicol Resedrch Associote,

Phormacovigilonce, Medicol Writing and Pegulotory Affoirs. The condidote hos

sotisfocl,ory knowledge ond proficiency in Clinical Reseorch, Clinicol Dotq

Mdnogement, Clinicot f,leseorch Assoclotg Pharmocovigilonce, Medicol Writing &

Regulotory Affoirs.

Dote of Completion: O2-December-2o22

With Grode:
Clinicdl Resedrch: A+ clinicdl Doto Mdnogement: A+

Phdrmdcovigilonce: A+

Regulotory Affoirs: A+

Clipical Reseorch Associote: A+

Medicol Writing: A+
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Parerel lnFmational (lndl3) Prlveto
Linit.d
11th Floor, Building No.20,
Sunde,, Prop6di6s Lld SEZ,

Madhapur, Hydorabad. lndh - 500 081

t +91 40 4437 9999
f +91 4004 8405 /06

24 June 2022

Dear Vrushali Vi Rakhond

INTERNSHIP AGREEMENT

e.

Parexet is pleased to offer you an lnternship Opportunity as an lntern - Clinical Data Analyst, for a period

of 6 months from 04 July 2022 to 04 January 2023.
During this period, you shall receive a stipend of INR 15000.00 per month for 6 months.

During your internship, you will have access to confidential information belonging to the organization,

which includes, without limitation, trade secrets, processes, formulae, data and know-how, discoveries,

developments, designs, improvements, inventions, techniques, marketing plans, strategies, forecasts,

new products, software, software documentation, unpublished financial statements, budgets,

projections, licenses, prices, costs and customer and supplier lists.

By accepting this offer of internship, you acknowledge that you must keep all these information's stricUy

confidential, and refrain from using it for your own purposes or from disclosing it to anyone outside the

Organization. ln addition, you agree that upon conclusion of your internship, you will immediately return

to the organization all of its property, equipment and documents, lncluding electronically stored

information.

Your intemship will include training/orientation and gaining a deeper understanding of concepts through

hands-on application of the knowledge and applying the same in few projects. During your internship

you would be assigned tasks and projecls that improve your understandings ofthe concepts you leamed

and there for you would be expected to put your best efforts in executing the assignmenls given to you.

You will be assigned a supervisor who will guide and brief you on your roles and responsibilities.

Please note that your intemship with the Organization does not constitute employment. The internship

relationship with the Organization may be terminated at any time with or without notice, with or withoul
good cause or for any or no cause at lhe option of Organization and can also be terminated by you by

providing 30 days' notice to the organization.

By signing this agreement, you will also comply with all applicable policies and practices goveming the

conducl of our business and employees. We hope that your association with the Organization will be

successful and rewarding. Please indicate your acceptance of this offer by signing below.

Full Name of the lntern: Vrushali Vi.jay Rakhonde

Signature of the Candidate:

Yours Sincerely,

For Parexel lnternational (lndia) Private Limited,

)*&irhr"t
Ranjit Dadigela
Director, Talent Acquisition

li
c
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prit No- 561rtu22.Rord N0.92, JrliieiHi s i.'Hyd€rabad . 500 006. Telangana, lndis Jj
Teii +91-10.30866666, 23550543. Far.i,30m6699r*
E'm.a il : m y I a n . in o i a @ m y la n . in iWeb w\r./w. mylanlaos.in.:
ctN u24231TG1984P1C00s146l',.

iDiti: 24/09/2022

lf6;aa::i:r: ,,1:,r'..,,rit. ,,,r .l, ,t ,:

,.Mr:.'.Akshay Raosahcb Kangare

:1iVP'lvaddao&''',
r{alu}ia -'!(np6q66n ,:. I .r;

:.District . Nashik 42360{
''E Cridc:4543 :

!j1.,,, M,tl,AtJh"y Ra_osah eb Kan ga ne

;,r,:Subj*ct.App,qintmcnl Lettcr uoder the AppretticesiiP Ac!,,!96-1

l;;Y,qlt.Vrll Ue.pad e,co.!!olidatqd stipqndof Rs. I 25!0/- ry ilpn{]

With rcfcrcnce to your application and strbsequunl intervicw you had $ ith us, we are pleased to

,:,.g;1ggge you us on uppr"niice umlcr the Apptenriceship Act, I 961, in our orga.rization ri'irh-effegr. ;.1:

, fro*)yoslzozZ in Pioauation departirent r.rn the follorving ternri and ionditions: ' I 
t 

, ..:':::i-:..

..-f'q;f opp,*i.cship'Period will he for I Y;ar t'rom,ro iu,. oiroAirg rrain iil..*t.rirffS
,il will hai,; to'sign-the Apprenticcship Contract Regislration Feinl which shall auiornatically git
.,iirenlinatsd on thg.expiry of ths.snid pcriod of Apprenlicclhip Training and not be provided aoy.:''::'.

.,,.,.,Tfl"rr.",.nii!"*qL1* "rlourApp."nticeship 
o:.au : r,, . r:' ,,: r .. ;,..,,,r...

M LLNSK/HR/22 t o9 t 1,024:.-,' ., ..conflderilial

-. You rvill adhere to thd instructions of 1'our supervisors and abiCe by. thc'rulcs and regulations ol
,thegompany'.r'hich*'il]becnlorcedfromtiinetotim

,l Your crrgagem"n! is,an Apprefltice in the Cornpany is subje.ct to thc cortditions thrt you are

.. medically. ihysically and rnentally iit xnd for that purpose you shall undcrgo mcrlical examinaticin

.,,:]..1n:.:,:,0'*' 
o{llccr as nonritirted bv the conpanv 

, , .' .,.,, .:.: -,.,. . ,..:,:.

The company may tranifer you from onc plrcc of duty or s('(tion/ d,:ipf,nrr.entl divisicn to orirer
rl,plaie ofduty'r:r siirion/ departnrcnt/ division in the cstabli"hmcnt/with.in the organization:at the

,..t,Sole..discfction of lhe managcn:-ent and there .will not be any- c)unge,in the tenrx arrd condition Of
- your appointmcnt including your slipcnd

,Thar any breach or viol.rtion of rhe instructions. rulcs u ill In.rke you Ii:blc for stricr disciplinrry
l.::aciionsiiihiitrmiryaIsresu1rinterririrritionofApprenticeihip.

.,,i 't' .' "' 
.You willadhere ta shiff timings 8nd lhall leam the trade diligently, ...-r ,a'-'.,1:::.:r,i. .r.i:.:

: -,='=iI-',. ' 
" .'i,.-,. :. . ,. r --... :".:*l "" 

",'-, .j - 
'. '.,:t,:, Wj<'': ,: i',,.;+r;

\; ,. i t ;::: ,'.w" ' . :.-. ir..;,,;:. -':'' . -Ezt4+-- 
"'':-' :]:t""' ' .-it' r-.,"':1, -$ .; .-..,.;,.',-.. *#1, l"' .:: ,'.;,i:-l'
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MyJari"ui6biitor€i dniiii$
ll01t{!. !01.144?, Rord flo 92, Jubit€, i{i[,
l^{c.1lt!-.-{:-[-!: 0 06. rrIrns rnr. tni,ia
I.t +fi"10.3006{d66 ati0Jr3. Fir 3d0s6699

,R.mlll :, yltn.tndrr@mylra_in
y.:.D.. j www my,antibr rnctN' Uz4z3I TGr rislpt cooitrd

.r,:You wrll.maintain a daily recording oIyour engagements and achicvem.gnte in &yto day (aining
,{iar/tl rl

Aou.*!ll bc cntitled to ltlve and holidcys os pcr the leave ruler ofthe company, ...

i'Eirhei pany to.a contrait ol Apprenticcship may make an applicatiin to thi Apprenridahip
..1 Advisor for thc tcrnrination of th* Contract antl whcn such applieatioq ir madc, rhall ocnd by pos*

oracopythcr€lotheotlrerpudyofthcContract.

,

That y-ou will not be cntitled lbr any- bonus or overtime or other privileges/benefits availzble w the

othcr permrnent employces.

..If you fail to caay out the terms and conditions of the contract you ot your guadian shall rcfstld
to us the cost of fraining an rmount such as may bc detcrmined by thc Apprenriceship Advisor.

Your hours of work will be as notificd to you from rime to time as applicable lo lhe Unk &asper
,,r,. rhe Apprcntice Act, 1961 and you. will bc govcmed by compqqy Ruleq,/ Pqligigt,lvith regNd a
"'' discipiinary proceedings.

:,i: You will not disclose or discuss or.dilr.rlge in any mamgr whatsicver, Aly secret clrr€spotrdenca,l

;,1"'rg."..*t ana iry such'iirformation penainiirg to oui'biganizxion, which'you may havc aqiuired
I cinc.*ing the company business 1o other penon/firm dlorganization ., 

'' 
''

ii'oi n" above terms and condiiions are acceptable to you, please sign the duplicatc copy'as e

.lokcn.of your accePtance.

i*'rif"irr. yon to our oiganizarion and looking forivard for a fiuitful associatio*

' For, Diylan Laboratoriis Limitcd

Jitendre Khaire.: '

ii*uiitlrr*,IlelrtiQnr :l

,OSD lltinufacttring - $iter I &2
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Provisional Offer: BUSINESS PROCESS SERVICES

Ref : TC S UDT2 02295326261 P un e/B PS/BTN

Oate:041012022

Your appointment will be governed by the policies, rules, regulations, practices, processes and

procedures of TCSL as applicable to you and the changes the me to ti

,

1 Dear Ms. Swati Jagannath Sarode,

Sub: Letter of Provisional Offer and Terms of Employment'

ThankyouforexploringopportunitieswithTataConsultancyServicesLimited(TCSL)'Youhave
successfully completed ori initi"l selection process and we are pleased to make you a provisional

offer of TraineeshiP.

Youhavebeenselectedforatwelvemonthtraineeshipprogramatgradea|o!.vguwillreceivea
fixed monthly stipend during your internship. Your stiprind amount will be decided on the basis of

joining location and the proJess in which you will get allocation. The same will be communicated to

you along with the detailed offer letter'

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1' lf not accepted

witnin go days of receipt, this offer of traineeship is liable to lapse at the discretion of the company'

. This is a orovisional offer of traineeship and shouid not be construed as an offer of Employment

' ;;;'i;51.'A j"t"ii"J 
"ir"r 

of traineeship witl follow within 7 days from completion of all

documentation formalities and your aforesaid acceptance on this provisional offer' The Offer of

traineeship will be made to you proviaeu this - opportunity continues to be available with TCSL'

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness

during the tenure in tne company and ytur Background / Reference check being favourable and

acceptable to the ComPanY.

on joining and successful completion of all Joining formalities including the back ground verification'

youwill be issued a Letter of Appointment by TCSL'

ti

I,
Prlvate.nd Confidentlal

TCSUOT2022g532626

/
\OE

lcl: 91 20

?A,r/l COiISULYAXCY SERVIC E S

*F-

-t
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Please also note, TCS BPS provides company transport facility within a pre-defined radius for eachlocation as defined in the company transport pbricy. itrose ,ving beyond these bound:required to make ttreii own'arrangements to reach the nearest location 
"onrun,"nifi"ir.''Xf!:.lf 

,
where they can be picked up or dropped.

Yours Sincerely,

For Tata Consultancy Services Limited.

This is to confirm that I have rece-ived & hereby accept the Provisional Letter of rraineeship RefNo TCSL/DT20229532626IPune/BPS/BTN on 

-(DD/MMM/yyyy).

x
L,

ANNEXURE 1

For the candidate to complete:

Signature:

Name:

Date:

. -v-
o-- \

rnrJl calIgJLTAXcY *EET4CES
tr!!

(

2

Click Hero or use a eR code scanner from your
mobile to validate tho offer letter

Prlvato and Confldontial

fcsuDT2022S532626

lrr rt
llo,, 14 - Lrr, PEts .4fl lrtf

Girish V. Nandlmath
Global Head Talent Acquisitton & Alp

f..Yrainltllttsr,

to 611,
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Iil Mylan
Mylan Laboratories Limited
Plol N0 564/A/22. Road N0.92, Jubilee Hills

'Hyderabad -500 096.Ielangana, lndia
Ter +91.40-30866666. 23550543. Fax ' 30€66699
E-mail : mylan india@mylan.in
Web w w w . m y I a n I a b s . r n
ctN u24231TG1984P1C005146

MLLNSK/t{R/22 109 t t025
Confidential

Date: 2410912422

To,
Mr. Ravindra Dhudku Shirsath
At Nipane
Post : Badarkh Hardo
District - Jalgaon 424104
E Code: A544

You will adhere to shift timings and shall learn the trade diligently.

Dear Mr, Ravindra Dhudku Shirsath

Subject: Appointment Letter under the Apprenticeship Act' l96t

With reference to your application and subsequent intervierv you had with us, we are pleased to

engage you as 
"n 

ippreniii" under rhe Apprenriceship Act, l96l , in our otganization with effect

ftom 22t0912022 in Production d€partmert on the following terms and conditions:

Your Apprenticeship Period will be for I Year fr.om the date ofJoining and in the context' you

will havi ro sign the Apprenticeship Contract Registralion Fotm which shau automatically get

terminated on the expiry of the said period of Apprentice5hip Training and not be provided any

employmenl after complelion of your Apprenticeship period'

You will be paid a consoli&ted stipend of Rs.I25004 per month.

You will adhere to the instructions rlll your supenisors and abide by the rules and regulations of
thc company which wili be en{ircr<j lrorn time to time.

Your engagement as an App:ciriicr irr {h. Cornpany is subject to the conditions that you are

medically, physicatly and ntc:r:r:ll:' iir llri iix that purpose you shall undergo medical examination

by the medical Officer as n(xn:r'ir!.{l l1; iii! ')olnpany.

The company may transicr y,.rl, l',:tl: .tlr: placo of duty or section/ department/ division to other

place ofduty or sectior/ depsrtmenti division in the e stablishmenl/within the organization at the

sole discretion of the managcrlt.jli anti thrr.: rvill not be any change in the terms and condition of
your appointment including your stipend.

That any b'reach or violation of the instructions/rules will make you liable for strict disciplinary

actions, which may also result in termination of Apprenticeship

,

,w

F4 & F-12, Malegaon Ml0C, Sinnar, Nashik-4z2 113, Maharashtra. hdra'
Telr +91 (2551) 230092,2W93.304777 Fax: +91 (2551)230924

(

(

+w
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ill Mylan
MYlan Laboratories Limited
Plot No.504lAi22, Road N0 92, Jubilee Hills

'iraeraUad - 500 0 96, Telangana,lndia
ii1, *sr-aO-30s00660. 23550543. Fax ' 30866699

E-matl : mYlan rndia@mYlan ln
Web www.mYlanlabs rn

dtil: uzazrr rct dsaPlcoostl6

You will maintain a daily recording ofyour engagements and achievements in day to day training

record

For, MYlan Laboratories Limiiri

' dtttrrirttiruut''l{-"-'
ri*i-dra Ktraire

{^ Head of Human Relations
).;;;M;;;i"'turins - sites I & 2

v
,"*r.ldl::'j ll.l. T:. l,Y :ild 

tli':;,, 
-,

Signature: .$r''1 ,: -to L1

Date: dl I , <'L\ L1

L9;

''' ii,l& [?E?ill#i',113'i&1 ffii,i'::J 1i,i,!sli'Iiioll' "

fi r'''i:,slr' '

Youwillbeentitledtoleaveandholidaysaspertheleaverulesofthecompany.

Either party to a contract of Apprenticeship mav make T lry]lfrti$:"dJ5tfi3fiXffi1'l
IJ"i.ol i"i,rt" ,"rmination ofthe'contract and when such appltcat

or a copy thereto the other party ofthe Contract'

If you fail to carry out the terms and conditions of the contract Jou or your guardian shall refund

to us rhe cost of rraining an ,#ilr*l;;riu" d"rennin"d uy rhe Apprenticeship Advrsor'

That you will notbe entitled for any bonus or overtime or orher privileges/benefits available to the

other permanent emPloYees'

Your hours of work will be as noti licd to vou from lil' l" 
ttT:-T 

i11i:i?il:"1'Jil':t::J:i;."iffi;il.;;i' is6r una vou will be govcmed bv companv

disciplinary Proceedings'

You will nor disclose or discuss or diwlge in any manner th-atsoever' any secret conespondence'

aereement and any rr"r, inro*uir,ri'iJrrin ing i, o,, organization- which you may have acqutreo

::l".H;,'g *;...o,*;unv business ro Lrhcr person/firm or orsanrzarron

tn case the above terms and conditions are acceptable tn you' plcase sign the duplicate copy as a

token of Your acceptance'

We welcome you to our organizatior urrl illrlitrg l'rrrvar<t lirr I fruitful association'

,

(

(

l c;



Mylan Mylan Laboratories Limited
F-4 & F-12, Mategaon MIDC,
Sinnar, Nashik - 422113, Maharashtra

Name ol the Apprentice

,h
lD No.:R}t1r1
Apprenticeship from

Age . *L

Apprentice ldentity C rd

Fa.i u
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Authorized Signatory
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7/28122.4.41 PM K.K.Wagh Education Society. Nashik N4ail - Fwd - Technlcal Round Shortllst

TPO harmacy <tpo.pharmacy@kkwagh.edu.intsf Gmaitr

Fwd: Episource - Technical Round Shortlist
I nlss-ca0e

Prajakta Thitame <prajaktathitame5@gmail.com>
To: tpo-pharmacy@kkwagh.edu.in

----- Forwarded message ---------
From: <admin@hirepro.in>
Date: Thu, Ju\28,2022, '10:16 ANI
Subject: Episource - Technical Round Shortlist
To: <prajaktathitame5@gmail.com>

e

Thu, Jul 28, 2022 at 10:20 Al\

Re ruitment Process - 2027
o

Dear Thitme Prajkta Dattu,

Hearty Congratulations from Episource!

Please ensure to keep a check on your e-mail and SN4S for further com
process & further schedule information.

We are happy to inform you that you have been shortlisted from the Technical round!

nication regarding the recruitment

Good luck on your journey ahead!

Regards,

Episource Recruitment Team

1i iK.i i).SH
i\

).

Year 2022
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Sagar Bhadane
Sales E xecu tive
M.: 9850301225

Teamleasc Services Limited, Post Box I'lo ?51/.
Koramangala Vl Block P.O- Bangalore , 560 095.

Authorized Service Provider for
Asqen5i6 Diabetes Car. lndin Private Limited
15t FIo.rr. Bella Vi5tn. Olwal Pa.[. Pokhran RoJd No ].
Maliwada Jonction. Thanc {W) 400 6all

Mahararhtra. lndia
P-: .9122 25497240 l28O

W.: www.diabetet.ascensia.in

I ASCENSIA
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TeamLease
Putting lndia tc Y/o,L

Dater 08 Nov 2021

Mr Sagar Gulabrao Bhadane
Shri Ganesh Ro Bunglow, Vitthal Nagar,
Kamatwada,
Nashik 422008

Employee No: 2251162
Dear Mr Sagar Gulabrao Bhadane

Appointment Letter

We are pleased to appoint you in our organization as SalglExclldiye subjecl to the following terms and conditions

1, Your contract will commence from 08 Nov 2021 and expire on 07 Nov 2022 during which you will render seTvices to

our Client at their premises subjecl to the terms and conditions of the engagement letter executed by you on 08

Nov 2021 and in accordance to the instruclions rec€ived by you from us or any other authorized person and will be

bound by our rules and regulations.

2. You hereby agree to be liable for the lollowing terms and condaiions:

i. Fully perform the servic€s, in a professional manner, at the Client's location until the completiofl of the term of

the work assignmenL
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall

not be inconsistent with any obligation you may have to other third parties.

iii. Not engage in any conduct whict is detrimental to the interest of the Client or TeamLease
iv. Not receive any payments of any nature directy or indirectly trom the Client unless agreed to by TeamLease.

v. Neither directly nor indireclly offers you for employment with the Client or its affiliates during the period of the

work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, anddoall suchthrngsas

may be necessary and comply with all terms of the Appointment letter so as to etfeclively undertake the work.

vii. Report and be present at the designated location during the working hours mentioned herein and abide by the

rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that

you have been made aware o[
ix. During the course of your contract, you can be transferred to a location within the territory of lndia as and

when required by TeamLease for execuling the services provided herein

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be

that of a Contract of Service for a fixed period. By executing l.his letter of engagement neither do we offer you

employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the

Work Assignment, your employment with Teamlease shall stand terminated forthwith.

4, Except for expiry of a Work Assignment due to clmpletior/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereol

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6. You agree to defend, indemnify and hold Tearnlease or the Client harmless from any and all claims, damages,
liability, aftorneys fees and expenses on account of your failure to satisfy any of your obligations under thrs work
assignment letter or for masconduct or for violation of any law or creation of any legal liability by you.

7. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conduc{ed in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, lndia. This Engagement Letter shall be governed by the laws of lndia.

8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to

"T1'r i' r sy<m gc*tted do,nar. Ary um,rhqi:cd o*, didore, dlsaiotiq, q copyns ol d'i. d@m.t ir siidly Fohbn€d .nJ

De lD: T|.,/0FB61,{EFE4B

TcrnLarc S:niq Linircd., CIN No. 11741 4oMHroooPTC 19 40o3
BMIC CmcjJ C"mplcr. 8th tl*, 80 Fet Rod, Kqrmryala, 8aryrloc. 56@95.

Ph : (91-80) 33oo9345, Fu: (91-8o) 33?43001 m.tcamlca*.om
Rcrist.,cd Ofli@: No 6, 3d flod, C Wi,B, l-miTo*.R, Ba"d" K.l" C"mpl.,,, BriJ,a (Ect), Muobar . 40o 051
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TeamLea
TM

se

Signature ard date:
l\r-ho. ca,:^o r:r tr aoo

''Ih6 n . 
'y!t 

m 9.,'.'"t d d@mt. Ary omdnlrcd ,*, ddoe, &eniorion, o oprii! ol rhk do@rcnt is *ictly protribited and my bc mla*Lt ' '
DC ID: TL,/OFA6I '(EFE4B

T..nbr.. Seiiq Linitcd., CIN No. U7 { I 4OMH9OOOPTC1 T4OO3

EMTC CdlEd.l GipL,., 8d' fbq, 80 t .t Ro.d, l(d.ii.is.L, B.ryJ@ - s6ooes.
Ph : (9r.8O) 330Ot315, t x: (91-80) 33943001 *.rcmtcte.om

R.$tdJ O[ie, No 6. 3iJ Roo., C \yiis, l-.si T0*6, &nda lG'L CoiFJa, &idd (E"{), Mli$qi . 4oo osl

make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank ac€ount.

9. The salary payout will be made latest by gh of the following month.

10. Youwillbe entitled to an employer's contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident lnsurancs and will be entifled to
all other statutory benefits whichever is applicable during the contract period. lt is hereby clarified that if you fait to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said appticable
labour legislations.

1'l. ln addition to the terms mntained herein, your relationship with TeamLease may be subject to such other additionat
terms and conditions as may be communicated to you ftom time to time in writing by Teamlease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which rs
attached herein.

12. During your employment with Teamlease, if we find any irregularity or insuffciency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

We at TeamLease would like to create an environment and cullure committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which as mentioned
below. ln case we do not receive your acknowledgement copy within a period of 15 days from the date ofjoining, your
assignment at TeamLease with the acreptance of your first salary from TeamLease will be conclusave proof of your
acreptance in accordance ofterms and conditjons.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providlng employment to prospective candidates. ln the event you have paid any
such amount to any employee, Officer, representative of TeamLease kandly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll ftee number which is provjde to you.

ENDORSEMENT

I hereby confirm acceptance ot the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

(

:::, ).')

Purting lndid to !(orl

AiION
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TeamLe ase
Putting lndia to Worl

\^u! u (a ogr Erv ,
Salary Annexure

Employee No: 2251162

EARNINGS Amounl
Basic 12286
House Rent Allowance 4914
Conveyance 673
Statutory Bonus 1024
Gross Earnings 18897

DEDUCTIONS - Amounl
Employee ESI 142
Employee PF 1555
Professional Tax 200

1897

Net Salary 17000

' lncometax deduclions, if applicable, will be as per the lncome-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemplion under lncome Tax subjecl to receipt of valid bills for the Financial Year if applicabte

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

ln accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject m

Please note that undergoing online training is mandatory for thas engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/Learning

The training programme shall be clnducled on a regular basis every year. Please complete the training
a.LLEG

n/u"Tlk L. ryrtem s.B.td d@nat. Av ududsiled u*, Jiddre, dtmimtioi, d 6py,E ol rhk d@cnr i' rvi.tly pohibiud .nd miy b. !
D4ID: TLr'OFB614EFE4B

T.eL..* Soiq LinircJ., CIN No. U7 41 {OMH,0OoPTCt !4@3
BMTC Connreral Cooplc+ 8rh R6, 8o Fert R d, lGoraah, Bansaloa - s60O95.

Pi : (el-8o) 330o231s, tax : (e1.80) 33943001 ww reamlen*.om
Rca;ta:J Ollie: M 6, 3d tlo, C M,6, Laoi T096, Band,r lG,L Co.pler, Brod,. (E!st), Mui6.i , 4OO O5l

\

,)

:31:i

Particulars Amount
Basic
House Rent Allowance 49'14

Conveyance
Employer PF Contribution
ESIC - Employer 615
lnsurance
Statutory Bonus 1024
TotalAmount 2129'l
Amount ln Words(Rs) Twenty One Thousand Two Hundred Ninety One Rupees

Net Pav Annexure

lsHik-3 ;

1555

Total Deduction

.\

"



within 15 days of receipt of this letter, after which it shall be treated as a deemed
understood your responsibilities in ensuring a safe workplace.

"T[is is. rystem 9.n6!ted d@renr. dry udut]bded u*, diedotuE, dilmintion, o. @pyl.l9 o[ rh,s d@rent is rticrly

D@ ID: TUOFBoI4EFE4B

T..hLc.'. ScFic6 Lihir.d., clN No. u7 41 40MHloooPTCl ,4003
BMTC Comedal C"opler, 8th Fl@,, 80 F@t Rood, G6mang.td, BaBato,e .

Ph : (91.80) 33OO9345, Flx, (91-8O) 33943001 ww.te.nt.a*..om
Resi+ded Offie: No O 3d Fl@,, C Wi€, Lmi Towd, 8i.da lcrtd Compler, Baod,a (E ,t), - 400 051

that you have

did may 6e lntdwtut."

mLea
IM

se
Plttin9 lndii ro !(orl



@ vrArRrs

10-Nov-21

DoarMr. Paathamosh,

Sub: Oftsr Lottrgr

CONFIDEN]IAL

irr. Prathamesh P. Khardo
I -Ashtavlnayak Bungalon,
l{gar Hanuman ttiandir, candhary Nagari
Nashik Road.122,t0l
(M) # +9'1-7397666464

This has rcference to your application torm and the discussiorE \ ie had with you. we are pteased lo offeryou theposition of assochte Tra ine e-Global Regulatory Affairs at Grade 2S in our oEanLation, on the fo owing ierrE & conditions:

l Your Totalcompensaiion will be Rs. 3,oo,o0o/- per annum (lNR ThrEe Lakhs only), inclusive of all annual and statutory benefits.2. You willbe underTraining for 12 Months.
3 lf you intend to leave the services ofthe company, you have to give 90 days prior notice in writing or Notice pay in lie u t h e re of a n d v ice -versa, which may be rnodified and the sarne wiltb'e;otified.4. A fomal letterofappoinlnEnt willbe issued aftercomplelinq ofioininq fomalities.5. You willbe based at cts Otfice, Hyderabad.6. You willbe govemed by the Rubs & Regula ons ofthe Conpany that willbe in force from tirne to tinE./ You are requilEd to sign a separate confidentiality agreernent wilh the comparry, which wiltform parl of this appoinlrnent te er.8 \bu are lequested to undeQo pre€mploynrent nredical check-up, organized through the company or by yourselt per co mpany g u io etin e s.This ofier of appointrnentis subjectto rour medlcat fihess. -9 You are lequested to bnng the phobcopies ofthe following docurnerts for submission and originals of lhe sarne for verification at the linre o frepoding forduty at GtS, Hyderabad:-

a. Proofofdate ofbirth / SSLC/ HSC certificate statinq date ofbirth.b. EducationalQualificationCertificates
c. Relieving letterfrcm the pEvious enployer and a exDerience certificates.d. Fom N0.16 fromthe prcvious emptoyer:
e. SahrySlips oflast2 rnonths.I Tr,!o reference letters (from previous erployer).g. Passpod, Ddving License and pAN card copies.h. Three passpod and fourslamp size photoOiaphs.
i. Tlro stamp size photog raphs ofeach dependenl (parents, spouse & children).

We request you to join the oqanizationatthe eadiest, h ollever not laterthan l?+{ov.Zl

Kindly sign lhe duplicate copy olthis olfer as an acceptanceand confrmthe date by which you wi bejoining us.

We look foMard lo having you in ourteam.

Please confirm your acceptance on or before ,, {,tov.2021 otherwlss the ofierwould stand void.

Thanking you,

Yours faithfully,

For triylan Phamacauucat privats Llmited, (AVIATR|S Cornpany)

Vipin Dhariwal
AasoclatE Vica Presldent. Human Rglations

G

Mylan Pharmaceutical private Ltd., Limited, (A Viatris Company )
Corporate Office: Plot No. 564/AJ22, Road No.92
Jubilee Hills, Hyderabad - 500096, Tetangana, lndia
Tel: +91 40 30866666, 23550543, Fax: 30866699
Email: Viatris.ind ia@viatris.com;
Web: www.viakis.com
CIN: U24231TG 1984PLCoos'146

,{
NASH,K t

Year 2021



@ vrATRrs

WI

Mylan Laboratories Ltd., Limrted. (A Viatns Company)
Corporate Office: Pto lNo 564tN22. Road No.92
Jubilee Hills. Hyderabad - 500096, Telangana,tndra
Tel: €1 40 30866666, 23550543, Fax:30e66699
Email: Viatri$. ind ia@viatris.comi
Web: www.viatris.com
CIN: U24231TG 1984PLCOO5.t46

'1. Coverage underGroup Mediclaim policy (Self& Dependants _ parcnts, Spouse, T!r,o Chitdren)

2. Coverage underGroup persondAccident policy

3. Coverage underGroup Tem Life lnsurance policy

4. Graluity as perthe prcvisions ofcratuity Act,1972

For ltlylan Phamaqeu0cat privab Llmited, (A VtATRtS Corpa ny)

Vlpin Dhariwal
Assoclab Vlce Pr$ldent - Human Rola0ons

EG

Name Prathamesh P. kharde

25

Dosignatlon lssoc iate.Tra ineERes earCfi Ei6EIlfs-Eu-h=i6E-
Affalrs

Salary Components Porlronth (lNR) Pe.Annum (lNR)
Basic

1 1.346 136,157

House RentAllowance 5,271 63.256
Conveyance Allowance 4,539 54,463
Children Education Allor,,ia nce I ,'t 35 13,616

Med ical Allowa nce 473 5,673
Leave Travel Assistance

1,800 21,600

436

RotiremGnt Benefits (B)

Provident Fund

You ar9 alsoellgible for follot virg Bsnefb (which have not been cosbd abovo):

Grade

Compens atliln BreilaJ:rp

Ease Pay.loirl {A} M mn

ffiirffiw€l 1;8{iii &x&

'I9Et,lompgn53ltori (ArB! 25,000 E[!mo

Highlight



Regards

\.;,\e

. f,) Raptim Research Pvt. Ltd. A-226. TTC lndustnal Area.
Near Mahaoa DeDol Mahaoe Ml0(
Navi Mumbai - 400 710, tndia
ret. +91 2227781889 r 2778i887
E-marl : contact@raptimresearch.com
CIN No U73100MH2002P1C 136230

Date: 6rh August. l02l

lvlr. Sandesh S, Labhade
Yogcshwar Sank-ul,
Rrxrm No.i l, Abhiyantra Nagar,
Nashik. Maharashtra - 422008.

Funher to the interview and thc suhsequent discussion you hr I with us, \!e are plcuscd ro
inlirnn you that wc have selecled you for the position of Trainee Analyst- Anal_rtical
Sen'ices in our organization.

The oflbr i.s on the terms and service conditions explained to you during the course of
inten'ieu .

I he t'l C shall b<' Rs.2.50.0ftt -

Krndl-r- sign r copv of this leuer as tr token ol acccplrncc and please conllmt vour datc ol
Jornrng.

\{'ith Best Wrshes

n

Raptrnr Research Pvt

C T( Encloscd

&:cr!!u:!..

$rgt.rtus:-

Shall Join br':-

u
Rego Olfic€ : A-242. TTC lndustnal Aroa, Mdlsps M.I.D.C., l'rshap€ Navi Mumbsi - 400 /'10 lndia . T€1. +91 22 27181889. Fax +912227 t81P"r4

( .-c

iNr

.+

Year 2021



Raptim Research Pvt Ltd

cTc
Month ly Ann ual

20833 250000

Basic 6250 75000
HRA 3125 37500
LTA 12000
Ed u catio n Allow 200 2400

552 7824
Total 11 t34724
PF 972 1.1.667
Gratuity

Month Sala ry
Bonus

301

12500
361,2

---!!-r 150000

5250

1500 18000

360003000
M ed icla im 400 4800

34950
1st Year Payable 6990

10485
3rd Year Payable 1.7475

PF 972 71667
ESIC 85 1020
PI 200 2400
TAKE HOME 9970 1L9637
TAKE HOME (Food + lncentives) 14470 L73637

Navi Mumbai

1000

Other Allow.

Food

Variable lncentives

Lovalty Bonus

2nd Year Paya ble

COST TO COMPANY



&E) Raptim Research hrt' ttd'

Ms. Neha Balwant Jadhav'

A"/P - AntaPw'
Near Kohk Mahindra bank'

AataPur'

' Date: 60 August, 2021 '

fudher to the

1,ou during the course of

CTC Enclosed

Accettance;-

$igglsre:-

Sh+Il Join lyr

Rasd.(tr,cs : A-242,T1C tndustdr,A.6., Melape M.I.O.C., ti{ahsp6 Navi Mffibai.4N7r0,lndta.olel.: +91 2?277818$9 oFax *1 2227781W

The CTC shall be Rs'2'50'0001

Kindiy sign a copy ofthis letter as a loleo of acceptance and please contirm your date of

tj"1.;111,'l'r'# f; iT;*', o.

*[t*gg;'lqr#ml*

joining.

With Be st Wishes

Regards

{
Raptim Resoarch Pvt Ltd'

\t!-z

,$r7

Year 2021



Raotim Research Pvt Ltd

Mqnthly nAn ual
20833 2s0000

Basic 6250 75000
HRA 3!25 37500
LTA 1000 12000
Education Allow 200 2400
Other Allow. 652|-

tt2z7
972

7824

t34724
1,16671

Monthly Salary
Bonus

301|--.-,,.. 12500
3612

-

. , 159000

--;r

6250
Food 1500 L8000
Variable lncentives 3000 36000
Med icla im 400 4800
Lovaltv Eonus 34950
1st Year Payable 6990
2nd Year Payable 10485
3rd Year Payable 1.7475

972 L1667
ESIC

PT

t(E Ho
200 2400

11963 7

736 7

\\
\ *

Navi Mumbai

._t (

t'
PF

Gratuity

PF

85 1020

997A

1

+

Highlight
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TJIT'T

RIf i3.',1',!",??i!?o%'J,?i55I'f"53'*
Date:18108/2021

Hl:fitli'#lftflryfr ffiixrikIriPva'i' 
Nash k

1,,il***,ll*****#*g;;*+u',X*Ult;tif'ffi 
ilffi #EI':"'Hfiti?

:*=U*l-ryrm'***}1*li!i*"'s#g'g,q*:;[i':]i'""$i:l';Is:^T:""$llr'r'rlfixrtx'l;Ji'3il

[F*""',ffi1i'[x1;1i]iry#9.:",*:';il'i:"ffilfiLe'Ii35xi;31ifl?iir'i*:'"?1""".l.#:ilill]"1''&i";

1g$m;5ffip**$ffifia6**,* 
**x

Amrutdham
Nashik'422003
Maharashtra
Tel# -

Dear Ms. Aditi SandiP Bagad'

Private and Conlidential
fcsLlDT202179408a4 r,llrrl eot{isi.rLtAH0Y SEAyr€E$

,|

rrl, cltnr.rlL,'aY l€/v}.pr LT Drtled
Sstlyrdraf*i. pt&aal{,- i& t?S,pprrsrt a4 ,r,njtisd - Lr{f,, FEh" . *1, S5i

t*1. *! it *tai t$o3 trr.: tt ,2i0 &Isi st?3 {rrari|: t r.s&rt*slfr"{a.& **tfika lrl&$ta.rY,rr*cgm
&e{|.*rr:6d tSnir* $tr Frssr, t &nt$ *!rrldi*tp" ,,laninr$ Sai&( t&{rlttfat lSO A},

c&f*rsrartr* l&titrcjririll| x6. {ctllli Lr3?ttH*}t1*3ipic{&rtfi

€

Highlight

Highlight

Highlight
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R.aptim Research PYt' Ltd'

Mr. Aditya R. Dahale'

Pkrt no. 10, Suman Nilts'
Renuka Nagar. BhaParwadi Road'

Srnnar - 422103.

Further to the inteffiew and the subsequent discussion You had

infonn Y{ru that we have selected You tbr the position of T

Sen ices tn clur itrq3nlzatloll'

Thc .rller r5 on the tenlrs and senice conditions exphtned to

r0ten te\\ .

The C'l'C shall be Rs'2'50'000i-

Kinttly sigll a copy of this letler as a tokcr of accepunce and p

.lornlng.

Wrth Best Wishes

Regards

t tnt2:\t2'
Raptinr Research Pvt L'td'

(- -I{ Fnckxe ''l

.);

Acce!)tancc;

Si!lnatuIe

Shtll Join bv:-

"Iei

L

f)ate: August. 2(|2 I

us, we are Pleased ro

Analyst- AnalYtical

dunng the course ot

confin'n vour dntt ''rl

!..
:\.

4

@

Highlight
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Navi Mumbai

cTc
Month ly Annual

20833 250000

Basic 6250 75000
HRA 3125 37500
LTA 1000 12000

200 2400
Other Allow 652 1824
Total 1L227 L34724

972 t1667
Gratuity

Bonus

301 36L2
12500 150000

62s0
Food 1500 18000
Va riable lncentives 3000

400
36000

Med icla im 4800
LoValtv Bonus 34950
1st Yea r Payable 6990
2nd Yea r Paya b le 10485
3rd Year Paya ble 1.7 475
COST TO COMPANY 20833 250000
PF 972 71.667
ESIC 85 1020
PT 200 2400
TAKE HOME 9970 1t9637
TAKE HOME (Food + lncentives ) 14470 L73637

I

c,': E

*

<t
4..,

t-,'

Raptim Research Pvt Ltd

Ed ucation Allow

PF

Monthly Srl"ry-



^+rTI'
T'ITA

O,rt. arEiEtt tt0clla ltlYrEE!I* rcl|.DttEr[a! rf, .r.ia'IirlD{r,rrmar
[|r ryeffBrk IlG f Sfil'Cert ffinrtrinh,crtrs.tfrr OJAnruri-t
..ilflr:ifi
ildii.*It00t
ixryran
l* 91 .E€ai1 0r *E
Dor ffr Fnib ytrh.l Ore"

eD ldr.t ollr I$ Tn!|', rrettr
lrsr rqr '3 atEf., r-nc o9Er,'Ia .'lr tra Ga.rrrrrE, t-uE urluH(rcll} vos hrrr *Ect !,d'p'r.c q,. {r'-r ssa Drqlr G.}..n. pG!*d E ry.G ,or ,, url,ar trrils'iE'Ei nao a,arEifr or,&q 

'ltr nera r,ui ru- rr 1u tiEexa-d n3]iffi,p ,rron,n va, rr D. cigegrd Er r rBrrl..AErsrE rar ! r rre{ ; r--r.d hnitl-Ortln ii riii rrrr ,at rgrtrbt n rq.-- - - --

HffXffi".?,fffilf.c@rEG Hlrl b the HR qgh:rr fUeC(Il Ofsr r nt U qr rCL
A{r. 7ur Elr!,| ri{ r.llr ol }:nafl}9 *rt r, ria a€ .r.,arlT !r€ Eeard cllaan ,ou rlr br gyl! aau.r d rFo.r{rlafl .. r [rn -n*nc m orer a p, parlg=d ro nE rrE d p .!0 ar ao,,prmng|orrt hrnrdEl'Fc, .E,tEi, Erc,
rcs oE! 

' 
T Elo r,ra ffi ot rrrnrrrer ft tB*rnc lqr lo r r [!. or?{lrraloa batora 6.ttpld,o'' d youl,nrcrrcrr-{.rrlanercr r*rro rtu_En-,-c.id;rr icisfi_i*nc ri &'fi6-li?ilL?ilrror ro u.6onrrn{5 lr r *r,rfi o, &r. co.r6a.or rpocir!€ rn tro iorrni'or riordr.hrp-u;i;;;i;H;icqrrtrl orryr!*rr. Trir saur C roJl' en{uarod !iltlla*oa r;rt hr r|"liro eilon &;, Tr,. Ut .3-=-_r;'m}a|. frrle0t ro rerot thr Ol{rr d trrrnmrh,p lt a,r l.lcr ttUOrrirO-rtrU ra. co.l d-aA r-reIE; ;.gS.,*"Gfr&r$,ion ?ltlrosr ..rr Fonniry rruiorrto!fi.

Ftirala &nd Cqr.lidanl,rl
lCSL,lDl2Ozt t9{D51, yraF}t .:{:.r }!i.. .-r".- 1 l{a t, :t ,

. 'i,' . ,"' '

I

Sc.n..d wilh c.escans

Year 2021



r52t rr, @t I g sr ?.i i
e TCS provisional offer letter.pdf Brl.:

TATN

Provt torid Olr.. : gt SlllEsll PROCESS SERVICES
Rct: TCSLTI,XI@lrrl SG2rPumlBFSrBTlt
On!: l7r0lr:2o?t

Oesr t a. Rohai Ani T6.el

&6: L.t|.. ol Proni.lo.d Olt . ard Trttl. o, EmpLrrErt

Illflk yq, lo. orpbdng opgo.t dttu rth Lt, CqEdt ,Etl S.Jlc.! Lirrlb{rc8l.l. y.rt hsr!
&Ettt3fuiy cdiphld oIt hid:, t€hdjoo p.ocaEs r.td u€ alr ploalod to natr ,/fl s protrb&dal
der o, T€anesdtb,

Yos havo been Ele.{ed toa e nrr€lva nglth t ahac5frh Fogrrn a gra.b Spqg_ yo. r,f lqt vs a
ItGd riodlhly slipaod &nn! yoirr tnlornEhip. Your adF6od Enolli! wllt bo darid€d d| lrta brab of
i*irg lo6tia.r {ld &,e i,loca!3 h wtti* ydl rl gai docstbt. the srna *l[ h6 carrmuoicdad b
t,ou do.{ rlt} lh. d€laLd oif6r loi.r.

Xht0y cor,firm }qor acc.p&rnct fi tha tralneorrrip otterrd b! slgn-o Aru€rre 1. ll ltor eccsgtAd
wthh 30 d.ys ol 7cc.ip( t ! of€r o, &rtrE€.hh b lsbb to lep.6 d lh€ dqci.tim ol O,. Co;96ny

nb k a p,orlsbnd olf.r o, trehaaahb..d Croutd mt b€ co.tst u€., .! an Ollor ot Errpblrrl.{rl
,rofi TCSL. A dala od orlar ol k.in..thh rfll lollor whhin Z d.yr kofi conptat;n'ol a
dodJmmii on loamaltiB ard yaur atoctald accql..,lca oo ttdS proviEioald oftar, IIE Ofler d
lraine6nlp Iifl be mrda lo you pEvlrtod ti. - opponr.rnlty Eooth!.s to b. avadsH€ wtrh iCEL

Yo!. mlnoa*ip rth TCS lr st$irct to yoor b.ing dadarsd m€.bly lt! and rsrahkry Olar fins3s
drridg tha laou6 in ihc co,npsny End yoi, Baotlnq/nd / Ralo,rn e dl.t ( h€fr,g tovqrr*ts s,ld
acc€pllblo to th€ cdrPsly,

orr i*llng ad &(EorJd co.rplGdoi o, s! Jotitg funafdG hdtdrE |tL baa* g.qrrd rrorffcstixt,
t.o! ril be ir$od a Lrfror of AFfittl.ot by yC&

Yoir, rpf(intmc Bill ba oov.med bt th. potict63, rllos, .€$rtstlrfls, pr.clices, p.ocaste{ 6.rd
pnocadr.e3 ol TCSL Es rylicab}. to !}o! alrd Srs dr.nges th€.€ln ,,om tjttle lo finr.

fnTA ,il

^-.rl,
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Pl€ase also no!o. TCS 8PS p{ovid€s @.nFny urt+od teciky wfhln I pae{b,itrd 6dtrs lo, aadt
loca{fi as &lin6d h t r ccrrpary nanEport pottcy. lho6. livi{ bayo.! hoaa boudsriu rorrb be
roquirld lo mek6 thcir own arrarloarnont! io r€6dl thG nGaroal locaion Gdly6n lt lo than ,rorr
*hela hey can bo pi6tod !p or &!9pod.

Yours Slncsrely,

For tatl Conaullrncy Sarrlcat LlmLad.

+/
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o(<( -_1
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Okhlr Y. iLrulrudr
oloDrl I..d fL,lr Aqut.llion a Atp t$it & vtid5. ** nn.r lk I ,
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Privato and Conftdonflal

TCsLtOT20217927717

Dear Mr. Yash Dwarkadas Gandhi,

Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata consultancy services Llmited(TcsL). you have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BpOS. you will receive afixed monthly stipend during your internship. Your stipend amount will be decided on the basis ofjoining location and the process in which you will get allocation. The same will be communicated toyou along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure .1. lf not accepted
within 30 days of receipt, this offer of kaineeship is liable to lapse a[the discretion of the Company

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of alldocumentation formalities and your aforesaid acceptance on this provisional offer. The offer oftraineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable andacceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulat
procedures of TCSL as applicable to you and the changes therei tot

ions, p ractices processes and

TAtA cott sul TAXCY SEarrlces
T.i! Conlultrlict, trltta€. Ltmif.d

to- ? l, ROp pnai. t4 tfi0jed - lhisr, pa,re - atr OtT.l: gl ?0 il$4 00fi) F.r: ,t ..,r..:;lrrii tij,t lc{,p{m8l''{sr!, lrr€b*ittc:
Rolirtirod Orrica Sth Sloof, lltmal gslHlna, utns{ }&i,rt" *sritbe {o0 0l!

//*",lot
t<((lz.(' t

',>.a
7t

,, rl i,r,'I .r.,,, 116. (c}fi I ar2rai0l.rr96p*"m8d, sr

|.

Provisional Offer: BUSTNESS PROCESS SERVICES
Ref: TCSUDT20217 92tZ 17 tp une/BpS/BTN
Date:1310712021
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Please also note, TCS BpS rb*ti";;;l;;"d,ilh:;::"^r]des company kansport facitity within a pre_defined radius for each

;1,9:lj;[tnTt"":ut#*"j:,ti::::^,,HTJ:X,nn*m:ii**#r";;
Yours Sincerely,

For Tata Consultancy Services Limited.
\ - -')'

:. -"- {. "

Girish V. Nandimath
Global Head Talent Acquisition & Alp

ANNEXURE 1

For the candidate to complete:

Signature:

Name

Date:

This is to confirm that I have received & hereby accept the provisional Letter of rraineeship RefNo TCSL/DT202179272 17 tPune/Bps/BTN ;;- 
*'' 

--(DD/MMM^ryyy).

==r-

(.

l5r

,3/t*

.\'

2

QlgL_IgIg or use a eR code scanner from your
mobile to validate the offer letter

<--

Prlvato and Confldon .t
rcsuot2o21tsz.t1? Trt]ltt colts{rlTtt{cy SEnucEs

,*r rr 
ffirr,*_r.
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Ref: HR AUGT2I/A2/59203965/60222578/1001021 I 82

Mr. Siddharth Shardul
Viiay Nager hna no 3
Dindod ,Nashik 422202
Nashik 422202
Maharashtra, lndia

Dear r. Slddha;th

Date: 20 Augu.L 2021

This is with rcference to your application and subseguent inteMew 1ou had with us.

We are pleased lo offer ycu employment as Phrrnaclst h Erecullye - A2 grad. ,n our businsss on the
following tems end conditions:

,1. PT.ACE OF POST|IG:

Your initjal posting will be at Punc,ilrhanrhtn.

However, during employrncnl with lhe Compsny, you m8y b€ posted at any other location in lndia or
abroad, withcn t ary additional rcmunereton. Fu(hBr your services may be transfBned to any other
Reliance Group Company.

This otrer is subject !o yourjoining us on or before Ol Septembsr, 2021.

2. CO PEI{SAiIOI{:

Your compensation on a Cost to Gompany (CTO) basis will be Rs.2,2O,OO0/- (Rupees Two Lac(s)
Twenty Flve Thou.and only) per annum and wlll be payable as under. pbase reier to Annexure iA
tor delailed breakup of your CTC.

i. Fixod Pay. Rs. 2,25,000/- (Rupaes Two Lsc(s) TwEnty Fiva Thourand Only) por annum.

This incfudes Basic Pay and choico Pay that consistB ot other afowances, benefits, p€rquisites etc. as
per the conpensation policy of $e company.

ii. Rrtirab: Rs. 2'l,0ll/- (Ruplss Twsnty On. Thousand Elcyen Onlyl pci annum.

This inctudss:
- Provident Fund @ 12% af PF Wags' (i.o. Basic Pay + PBrsornEl SpecialAlowanca, whErGvor Daid)

and may be cappsd at applcabrc siatutory wage Limit or actual pF wages depsndins 0., cornpat'
policy.

- Gratuity @4.81% of Ba{g pay and paid as per provisions ofrhe paymenl of Gratuity Acl 1972.

3. GEI{ERAL:

Yru may droose components of you crc as per your raquirement, being refensd as choic€ pav. rn
the year ollorning and reaving rhe cornpany, ttre crc wil be pro-rated bised on rtre ;il;; or i";
you are in {he empbyment of the Company,

Tho available CTC componsnts along with limits ha\rs baen delailsd in Annsxure .,8.

The componenh wihin eacfr category of paymont ar6 discretionary and tho Company has the right to
chango th63s oompononts et any tim6 without notic6, Your compsnsalion and all oil,ot payrnenis
received by you tyould be subject to tE pr€\/ailing tiax rules and regulations.

RclimoRfiilUmitrd
(,il $nol Hlrglm.CuosA pho'lr .9I 22 !!5gro0

f,{tlsllrad Ctriar. }rl, fl.:l1jr. aor.t liaur?. !u[6r.J,r]! lild
n-*w..alio$ar.*iq

it eLr* l*ttq l,llriitd;igg Ctr , lndril

/
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Tha Annsxuro 1A and th6 d8t8iled rerms & conditions of Employmenl, in Annexurs 2 togefier s€ts
lorth ths terms and condltlons undor whlch fte company ryoud employ yar and become efiicffve ftom
the date you join the company, Your acceptance of the ofier of employment lvould be on tte urs" J
these terms and co{ditbns of employment.

You are requosted to sign and rctum to lhe Company a copy of this letter containing Annexure 1A and
"Terms & Conditions of Employmont" in Annexure 2, as conlirmition of your acceptance.

This offer and appoinbnent letter shall automatically stand withdrawn ln case we do not receive your
acknowledgoment and acceptance within ten days tom issue of this lefler.

We wlsh you a long and successful assodation with us.

Slncerely yours,
For Reliarce Rete't Limitod

S";),- 9'l*
Smia Sahu

ACKNOWLEDGEMENT & ACCEPTAIICE

I have read and understood all lorms and conditions relating lo my appointrnenU employment and dsclare
that I hereby uncondilionally and inevocably accept the same.

I shafl report for duty on z-1 og 2e, I

SIGNATURE: DATE; ae los Ar r-"1

CCLI

,. ti

Rcfire Rctal LimiUd
(t* U0i1&f,ul99t tat2OSE &E ,lr .tI,2 3t9s3r0

k
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